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WHAT IS A EUROPEAN WORK COUNCIL (EWC)?
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WHEN A EUROPEAN WORK GOUNCIL IS ESTABLISHED?
«MOTE IAPYETAI ENA EYPQMNAIKO ZYMBOYAIO
EPTAZOMENGN;»
KOFA CE YYPEASIBA EBPOTIENCKM CLIO3 HA
PABOTHWLIMTE?
'WHEN A UNDERTAKING OR GROUP OF UNDERTAKINGS HAS AT
LEAST 1000 EMPLOYEES AND 150 EMPLOYEES IN TWO MEMBER
STATES AND THE EMPLOYEES WANT IT.
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| TOYAAXIZTON 1000 EPFAZOMENOYX KA| ZE KAGE MIA XOPA ATIO
TOYAAXIETON AYO EYPOMAIKEE XQPEZ AMAZXOAEI 150
Epmzomﬁmﬂ KAl TO OEAOYN Ol EPFAZOMENOL :

08 APYKECTBOTO UK B I"?)’I'IA o1

i ﬂm«mmg@ maﬁ 1000 PJ\EDTHMLI;} EEEFC%‘:EF%H "y

FAMWPAHE MHHHMYM 150 PABOTHWLIW, KOW




- PEDERATION QF
www.obes.gr G@w INBUSTRIAL
IWORKERS UNEOMS

FEDERATION OF
www.obes.gr @m IHDUSTRIAL
obes.g| WORKERS UNKING

\APYEH EZE WHAT IS A EUROPEAN COMPANY (EWC)?
SETUP A EWC TIEINAIMIA EYPQMNAIKH ETAIPEIA (SE);
WPEWHE HA ECP ] i KAKBO E EBFOHEHGECI [IPYXECTBO?
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«WHENA EU ROPEAN COMPANY IS ESTABLISHED?»
«MOTE IAPYETAI MIA EYPOIAIKH ETAIPEIA;»
*KOrAGE YHPEQABA EQHO EBPOTENCKO APYXECTBO?

WHEN THE MANAGEMENT OF A COMPANY OR A GROUP OF COMPANIES
WANTS, i
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KOTATO YNIPABMTENATE HA [APYKECTBOTO HIIY TPYTIA OT IPYKECTEA
WENAE TOBA

A EUROPEAN COMPANY COULD NOT BE ESTABLISHED WITHOUT | i
EMPLOYEES AGREMMENT ON THEIR ROLE
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. EUROPEAN WORK COYNCIL AND EURCPEAN COMPANY
EYPOMAKO IYMBOYA D EPFAZOMENON KAI EYPOMNAKH ETAPER
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1. IMPROVMENTS IN THE NEW DIRECTIVE 2008738 FOR THE E‘k’lﬁ IN
COMARISON WITH THE OLD ONE
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GhC CTAPATA
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o !.HHEIA BEATIQEHE THE NEAT OAHIIAZ 2009/38 A TA EZE IE uﬁIH
| ME THN MAMAIA OAHTIA
2 IMPRO\.‘MENTS IN THE NEW DIRECTIVE 2009/38 FOR THE EWC IN
COMPARISON WITH THE OLD ONE
2. I'IOJIOEPEHH ANWHEW B HOBATA AUPEKTMBA 2009/38 3A ECP B
OPhBHEHHE CBC CTAPATA
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EWC still exists after the merging of two companies
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*European trade union fi in EWC
*¥Y4acTHE Ha eBp B Npous Ha yuf Ha
ECP

sAuvaTémmra exmaliBeuons Tuiv peMiv tou EXE
+Training of EWC members
*B Ta 3a oby Ha na ECP : 12
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3. IHMEIA BEATIQIHX THE NEAL m anosm FIA TA E}'.E E IXEIH
i ME THN m OAH
3 WRDVHENTS IN THE NEW DIRECTIVE 2008:‘35 FOR HE EWC IN
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*Means to EWC members to execute their duties
+CpeacTea Ha Ha ECP pa
“H oﬂmlu wpatelvel oTa 'mﬁtq MEAT TG Emmﬁﬁ; ‘Ewcm; va smltow

fg xai aworpinnikis oe oyfon pe T
ouﬂapﬂimnmv mnpdmmvnécouc ™ mﬂpﬂ;ow
“Naw dirsctive suggests 1o the member states for sanctions that are Ml.
dissuasive and proportionate In relation to the seriousness of the offence, should

ik

be applicabls Inmo!' W of the obiig arhingfmmlhll

Directive, : A

+ AupekTHBaTa nowwu Ha OTpaHWTE. m wa Enf ChEd 43 Cb,
pummnne l»nmru'r“nu H NPERAHTHEHA CAHKUMM, KOWTO 03 BLOaT NpHNosHMd

s Ha e Ha san f npmxm-mur
nmmmrgﬁ_upclmu. e | 13

FEDERATION OF

www.obes.gr QBES , oo,

. EHMEIA BEAT!QIHZTH{ NEAZ OAHTIAE 2009/38 A TA EXZE ZE IXEIH
i ME THN NAAAIA OAHTIA i
3 IMPROVMEHTS IN THE NEW DIREC"I’I\FE 2008/38 FOR THE EWC N
COMPARISON WITR THE OLD ONE
3 HDII.OEFEI’M ANWHEW B HOEATAHHPEKTPBJ\ 2009/38 3A ECP B

i CPAEREKI!E ChC CTAPATA

*Mapoyn Mv ora pihn Tou EXE (oTe va aokoly Ta BiKaid paTd 10ug
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*New directive suggests to the member states for sanctions that are effective,
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en \APATH NEAT OAHT I TE BXYOYIEE EYMOONE EXE
: IMPACT ON EXISTING EWGC AGREEMENTS
mmguz HA HOBATA OVPEKTUEA HEPXY AERCTBALIMYE CNOPAIYMEHUA HA Ecp
NPOONTKEEL A TE NEEX EYMOONEE EXE
PERSPECTIVES FOR NEW AGREEMENTS
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+  New EWC agreement could be improved in cﬂmﬂﬂwﬂ with the

! old ones
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