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WHAT IS A EUROPEAN WORK COUNCIL (EWC)? i
* TI EINAIENA EYPQNAIKO EYMBOYAIO EPI AZOMENGN (EZE);
CE REPREZINTA UN CONSILIU EUROPEAN AL MUNCITORILOR? (CEM)
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' WHEN A EUROPEAN WORK COUNCIL IS ESTABLISHED?
. «NOTE IAPYETAI ENA EYPQMAIKO ZYMBOYAIO
i EPTAZOMENGN;»
CAND ESTE INFIINTAT UN CONSILIU EUROPEAN AL
ANGAJATILOR?

WHEN A UNDERTAKING OR GROUP OF UNDERTAKINGS HAS AT
LEAST 1000 EMPLOYEES AND 150 EMPLOYEES IN TWO MEMBER
STATES AND THE EMPLOYEES WANT IT,
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TOYAAXIZTON 1000 EPTAZOMENOYE KAl ZE KAGE MIA XOPA ANO
TOYAAXIETON AYO EYPONAIKEE XQPEZ ANAIXOAEI 150
EPTAZOMENOYZ KAI TO @EAOYN Ol EFTAZOMENO!

“CAND O INTREPRINDERE SAU UN GRUP DE INTREPRINDERI ARE
GEL PUTIN 1000 DE ANGAJATI SI IN DOUA TARI EUROPENE ARE CEL
PUTIN 150 DE ANGAJATI IN FIECARE TARA |AR ANGAJATII 151
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WHAT IS A EUROPEAN COMPANY (EWC)?
TI EINAIMIA EYPOMNAIKH ETAIPEIA (SE);
CE ESTE O COMPANIE EUROPEANA ?
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;IWHENA EUROPEAN COMPANY IS ESTABLISHED?»
~ «MOTE IAPYETAI MIA EYPQNAIKH ETAIPEIA; »
“CAND SE INFIINTEAZA O COMPANIE EUROPEANA?"

“WHEN THE MANAGEMENT OF A COMPANY OR A GROUP OF COMPANIES
WANTS,
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- A EURDPEAN COMPANY CDI.ILD NOT BE ESTABI.ISHED WITHOUT
E"?LO\"E ES AGREMMENT ON THEIR ROLE
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EUROPEAN WORK COYNGIL AND EUROPEAN COMPANY.
EYPOMNAKO EYMBOYAK EPTAZOMENGN KA|EYPOMNAKH ETAPE R
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1. IHMEW BEATD):H! THE NEAL DAHI AL m W TA EXE IE IXEIH ME
THN NAAALS OAHT I8
Ll IMPRO\MENTS IN THE NEW DIRECTIVE 2000/38 FOR THE EWG IN
COMARISON WITH THE OLD ONE
1.PUNCTELE DE IMBUNM&TITE ALE NOIl DIRECTIVE REFERITOARE LA CEM IN
COMPARATIE CU CELE VECHI

KahATepo opiopés TS evnpipwong Kai g BiaBoiieuang
-Batter of Information and
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-Better definition of “transnational matter”
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‘2. ZHMEIA BEATIQEHE THE NEAE OAHIIAZ 2009/38 A TA EZE IE IXEIH
ME THN TMAAAIA OAHIIA ;
2. NPROVMENTS IN THE NEW DIRECTIVE 2009/38 FOR THE EWC IN
COMPARISON WITH THE OLD ONE
3. PUNCTELE IMBUNATATITE ALE NOIl DIRECTIVE 2008/38 REFERITOARE
LA CEM IN COMPARATIE CU DIRECTIVA \EECHE
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+EWC still exists after the mrﬂlng Df two cnmplnh!

+ Continuarea functionarii CEM si dupl fu:]onlm a dm companii care
au CEM i
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+European trade union fe ans | in EWC et i
+ Particip fedaratiilor sindi '_ le europene la proeodun infiintarii OEM
+Auvardtnra exmaieuong: TV pEhiv Tou EXE
+Training of EWC members

» Formarea membrilor CEM
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3. THMEIA BEATIQIHE THE NEAZ OAHTIAZ 2009/38 A TA EXE XE IXEIH
ME THN NMAAAIA OAHIIA

3. IMPROVM&NTS IN THE NEW DIRECTIVE 2009/38 FOR THE EWC IN
 COMPARISON WITH THE OLD ONE
3. PUNCTELE IMBUNATATITE ALE NOIl DIRECTIVE 2008/38 REFERITOARE
LA CEM IN COMPARATIE CU DIRECTIVA VECHE

*Napoyd peawy ara pin Tou ELE WoTe va aokov Ta Sikandpard 1oug
+Means to EWC members to execute their duties

“F ax catre brii GEM pentru a isi exercita drepturile
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~New directive suggests to the member states for sanctions that are effective,
dissuasive and proportionate in relation to the serlousness of the offence, should

be af i ‘_ in cases of g of the arising from this
Directive. | s
+ Directiva prop! din Statele Membre ale Uniunli Europ 52 Impuna

sanctiuni, sﬂcnﬂh si proporlinm In ceea ce privests sorlozitatea faptelor.
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' INFORMATION

~0ld EWE directive (no definition)
*Directive 2002114
~ information’ means tra lon by the employer to the
amploynn representatives of data in order to enable them to
Ives with the subject matter and to examine it;

i ‘Nyw Ewc directive 2009/38

= 'inf ion' means ion of data by the employer to the
employees’ representatives in order to enable them to acquaint
themselves with the subject matter and to examine it; information
shall be given at such time, in such fashiun and wllh such content

as are approp to enable employ 1o
undertake an. ln-dcplh assess men!u! the pouible impact and,
where approj pare for with the

organ of the Cammunity-scale undertaking or Community-scale
group of undertakings;
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—avrahhayr PELIV Ko 1) KB ) Siahdyou pETal TWY EKTTPOGTITIAY Twy means the sxchange of views and establishment of a dialogue
epyalopt o g pIKfS ong i i dhhou appobi b ployees’ rep and central management or any more
opydvou BieuBuvrikod emnrébou appropriate lavel of management i
DBnyla 2002114 (MA 240/2006) ! i Directive 2002114
- hharyr] améy o ) afiEpuion you peragld Twv exmpoadmwy ‘consultation’ means the exchange of views and establishment of dialogue
Twv epyalop Kol Tau Epy 3y v the employ P F and the I
Néaobnyia yia ya EIE 2000038 New EWC directive 200038
~n kg ¥ Ahayrg amé BETaEd TV EXTROSWTTWY TWY ~consultation’ means the of and of views
foptvioy kal TG KEVIPIKAG dhhou : and central managemeant or any more
AAnAé dvou emimiBou, n:om e TpoTO K e level of at such time, in such fashion and with such
Trou Bivouv T Ta oToug i e + ‘content as enables nmproylu’ representatives to u:ptm an oplnion on the
He péar) 1o oroigela wou erotbigh it Nl 1. basis of the | about the p 1o which the
WpoTEIvBjeve péTpa i Ta oTrola Xy 1) ME KdBe &n | consultation Is related, without prejudice to the responsiblities of the
Twy eubuviry Tig Biolknang ko o edhoyn Wﬂ n omola Hmwopel W ‘management, and within a reasonable time, which may be taken Into account
Aappdveral uméyn amo Ty Emigelpnon g khpeakog f Tov duiko  within the Community-scale undertaking or Community-scale group of
15 KA parac 1 LK undertakings;
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EMWPAIH NEAZ OAHT IRE IE EXYOYIEX IYMOONELELE
IMPACT ON EXISTING EWC AGREEMENTS
IMPACTUL NOIl DIRECTIVE ASUPREA ACORDURILOR EXISTENTE |
NPOONTKEL A TE NEEL IYM®PONEI EIE
| PERSPECTIVES FOR NEW AGREEMENTS
PERSPECTIVE PENTRU NOI ACORDURI CEM
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+ Possibility for gotiation of old ag

+  Posibilitatea de iere a ilar deja in vig
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*  New EWC ag t could be imp "hl p ..uuwllhﬂ‘n.-_
old ones

*  Noile conventii de Inﬂmun a CEM sa ﬁe imbunnaﬂere in reiatie' i
cu cele vechi

Euxapiot
Thank you
Multumesc
BeiTE TO OAIT pag

see our web site
vizitati site-ul nostru
www.obes.gr
EMIKOIVWYIOTE pali pag oTo
contactus
ne contactati la
obes@obes.gr




	033.jpg
	034.jpg
	035.jpg

