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EUROPEAN-!NDUSTR_IA_L RELATIONS MODELS
MONTEAAA EYPQMAIKQN EPIAZIAKQN ZIXEZIEQN
- RELATIA EUROPEANA INDUSTRIALA ‘MODELE’

*GERMANIC (GERMANY)
TTEPMANIKO (TEFMANIA)
*GERMANIC (GERMANIA) ~
*ANGLO - SAXONIC (BRITAN)
*ArTAOZA=QNIKO
~ANGLO-SAXON S
SOUTHERN EUROPEAN
‘NOTIAL EYPQMHE
+EUROPADE SUD

‘w; FEDERATION OF

+*EMPLOEES REPRENTATION SYSfEM
*EKMNPOZQMHEH TON EPFAZOMENQN
- SINDICAT

- EPFATIKO ZQMATEIO :
—  SINDICAT SI CONSILIUL MUNGITORESC
~ EPTATIKO EOMATEIO KAl EPTAZIAKO EYMBOYAIO

« Nu cumvaar trebui sa dezvoltam un nou model comun de relatii de munca ce se va baza pe protectia
muncii la nivel modial, Cum se poate efectua ?

*Do we have to develop a new common European industrial relation model slowly by slowly based on
labor protection worldwide? How this could be done? :

MW TIPETTEl va avaTTUEOULE iya Oiyd éva vEC KOIVO EUPWTTATKS HOVTEAD EPYOTIOKLV OXETEWY TTOU
| Ba oTnpiferal oTAV TTPOOTATA TNE AVBPLITTIVIG Epyaaiag ot Traykdopio eTrimedo; N Ba yivel autd?
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TYNAIKAAIZTIKO AIKAIO
INDUSTRIAL RELATIONS LAW
DREPTUL SINDICAL

Aikalwpa yia CuvBIKaAIopS (uvBikahioTikég EAUBEPIEC) ' :E
Right for trade unions i o -

Drepturile sindicalismului

Aaiwpa yia ouAhoyIké Siatrpayparedoeig Kal ouhhoyikés :E
guppdoeg. i ’ i - B
Right for collective bargains

Dreptul pentru negocierile _i:oiective si contractele colective ;

~Alkaiwpa yia evnpépwon ; : ]
*Right for information - - I . l il =
Dreptul la informare T R :

«Alkaiwpa yia SiofolAsuon -

«Right for consultation i - l l . —
*Dreptul la consultare o —

=AIKQIWHA Y10 OUPBETOXT
*Right for participation
*Dreptul la participare -
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 EUROPEAN DIRECTIVES AND REGULATIONS
' EYPQIAIKEZ OAHTIEZ KAl KANONIZMOI

DIRECTIVE EUROPENE S| REGULI

www.obes.gr

*94/45 EUROPEAN WORK COUNCILS AND 2009/38

«94/45 [A TA EYPQIMAIKA EYMBOYAIA EPTAZOMENQN KAl 2009/38
+94/45 CONSILIILE EUROPENE MUNCITORESTI 2009/38

+2002/14 INFORMATION AND CONSULTATION

+2002/14 [1A AHPO®OPHEH KAl AIABOYAEYZH

«2002/14 INFORMARE SI CONSULTARE
*2157/2001 AND 2001/86 EUROPEAN COMPANY

=2157/2001 KAI' 2001/86 1A THN EYPOMAIKH ETAIPEIA

+215712001 S1 2001/86 SOCIETATEA EUROPEANA
+94/59 COLLECTIVE REDUNDUNCIES

| 494/69 SYANOTIKEE ATIOAYZEIE

=94/59 CONCEDIERILE COLECTIVE
+2001/23 EEATOPEX '

«2001/23 TRANSFER OF UNDERTAKINGS
2001/23 ACHIZITII 1
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WHAT IS A EUROPEAN WORK COUNCIL (EWC)?
 TIEINAI ENA EYPQIMAIKO YMBOYAIO EPTAZOMENQN (EZE);
' CE REPREZINTA UN CONSILIU EUROPEAN AL MUNCITORILOR? (CEM)

EMPLOEES REPRESENTATION BODY IN COMPANY LEVEL WITH R%S E %ICTE;_J? RgLE IN:
EYPQIMAIKO OPTANO EKMNPOZQMHIHI TON EPFAZOMENQN iE NIKHE
ENIXEIPHIHZ ME I IEMENO P E ©OEM

CORPUL EUROP ILOR LA NIVEL DE INTREPRINDERE
INTERNATIONALA CU ROL L'.MITAT!N URMATOARELE PROBLEME:

JINFORMATION

ENHMEPQEIHE

INFORMARE

' »CONSULTATION
*AIABOYAEYZHZ

+CONSULTARE

+ AND ONLY FOR TRANSNATIONAL ISSUES?
+ KAl MONO [IA AIEONIKA OEMATA? -
« 8 NUMA{ PENTRU PROBLEME TRANSNATIONALE?

» NO RIGHT FOR COLLECTIVE BARGAINS
+ TO EXE AEN EXET 1A EYAAOTIKE
+ FARA DREPTUL LA NEGOCIERI E

EIZ
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WHEN A EUROPEAN WORK COUNCIL IS ESTABLISHED?
«MOTE IAPYETAI ENA EYPQIAIKO ZYMBOYAIO
_ EPFAZOMENQN;»
CAND ESTE INFIINTAT UN CONSILIU EUROPEAN AL
- ANGAJATILOR? '

WHEN A UNDERTAKING OR GROUP OF UNDERTAKINGS HAS AT
LEAST 1000 EMPLOYEES AND 150 EMPLOYEES IN TWO MEMBER
STATES AND THE EMPLOYEES WANT IT.

OTAN H EnIXEIPHEH H OMIAOX EMIXEIPHZEQN ANAEXOAE!

TOYAAXIETON 1000 EPFAZOMENOYZ KAl ZE KAGE MIA XQPA ANO
. TOYAAXIETON AYO EYPQIAIKEZ XQPEZ AMAZXOAEI 150

EPFAZOMENOYZ KAI TO ©EAOYN Ol EPI'AZOMENOI

+CAND O INTREPRINDERE SAU UN GRUP DE INTREPRINDERI ARE
CEL PUTIN 1000 DE ANGAJATI S| IN DOUA TARI EUROPENE ARE CEL
PUTIN 150 DE ANGAJATI IN FIECARE TARA IAR ANGA..IATII ISI
DORESC ACEST LUCRU.
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WHAT IS A EU ROPEAN COM PANY (EWC)?
“TI EINAI MIA EYPQIMAIKH ETAIPEIA (SE);
CE ESTE O COMPANIE EUROPEANA ?
A COMPANY BASED IN ONE EUROPEAN COUNTRY THAT CAN MAKE BUSINESS IN ALL EUROPE

H EYPONAIKH ETAIPEIA EXEI EAPA ZE MIA EYPOTAIKH XOPA KAl MNOPE! NA APAETHPIOTIOIEITAI ZE OAH THN

www.obes.gr

glﬁ?olgiANlE _EUROPE:.\NA IS1 ARE SEBIUL INTR-UN STAT EUROPW S| POATE SA AIBAACTIVITATE IN TOATA

EUROPEAN COMPANY i AN EMPLOEES RE PRESENT&TION BODY (AS A EIJROPEAN WORK
CQUNCIL) WITH

MIA EYPQHNKHETNPEMEHE%IME ‘ENA EYPQIMAIKO OFFMD EKNPOZQNHEHE TON EPFTAZOMENON
IE ENINEAC MOAYEGNI PII'lON‘ ZAN TO EYPQNAIKO KYM BOYAIO EPTAZOMENQGN) ME

0 COMPANIE EUROPEANA POATE SA AIBA UN ORGAN EUROPEAN DE 'REPREZENTARE A ANGAJATILOR LA NIVEL
EEHAJ"IEH NATI%RL&\B AP ROXIMA‘I'N CA 5| CONSILIUL EUROPEAN AL MUNCITORILOR} CUROL LIMITAT IN

“INFORMATION
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«WHEN A EUROPEAN COMPANY IS ESTABLISHED?»
~ «MNOTE IAPYETAI MIA EYPQIAIKH ETAIPEIA;»
“CAND SE lNFIINTEA:_.:.’.A 0] COMPAN_I_E EUROPEANA?"

*WHEN THE MANAGEI‘;TENT OF A COMF’ANY OR A GROUP OF COMPANIES
WANTS.

OTANH AIOIKHZH MIA EMNIXEIPHEHE H OMIAOY EI"IlXEiPHZEQN @EAEI
CAND MANAGEMENTUL UNE! COMF'ANII SAUAL UNUI GRUP DORESTE

A EUROPEAN COMPANY COULD NOT BE ESTABLIS_HED WITHOUT
EMPLOYEES AGREMMENT ON THEIR ROLE

“MIA EYPQMAIKH ETAIPEIA AEN IAPYETAI AN AEN ZYM@QNHZOYN ol
EPIFAZOMENOI T'lA TON POAO TOYZ

« O COMPANIE EUROPEANA NU POATE Fl INFIINTATA DACA NU SUNT DE ACORD
ANGAJATII REFERITOR LA ROLUL ACESTORA
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. EUROPEAN WORK COYNCIL AND EUROPEAN COMPANY

EYPQMNAIKO £YMBOYAIO EPTAZOMENQN KAI EYPQMAIKH ETAIPEIA

CONSILIUL EUROPEAN S| COMPANIA EUROPEANA

SETUP ‘Special Negotiating Body Special Negotiating Body
mﬂ Eiiiki} AlampaypaTeuTKe Opdda Elﬁuuﬁ Aamrpawu'r:umﬁ Opada
CONSTITUIRE . Grupul Special de Negociere pul Special de Negociere
i ; £ . Repr ive Body {empl ')
OPERATION European Work Council DVpyavo EKITPOCWTINIONG (wva{apxmv)
AEITOYPTIA Eupuwiraixd ZupBodiio Epyalopévwy | Corpul Reprezentativ
FUNCTIONARE Consiliul European al Muncitorilor (al angajatilor)
IN CASE OF “NO u
 AGREMENT"  Subsidiary Requi Standard Rules
ZE MEPINTQIH MH Emikoupikég Biardgeig Alardgeig avapopdg
| LYMOQNIAZ | | Dispozitii subsidiare Dispazitil de Referinta
IN CAZUL NEINTELEGERII :
- i ion, consultation and
RIGHTS I and tation " participation
AIKAIQMATA . Evnpépwon ke SiafolAevon Evnpépwaon Siafodhevan ko guppeToxn
DREPTURI Informare si consiliere Informare, consiliere si participare
9
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1. EHMEIA BEJ\TIﬂZHZ THZ NEAZ OAHTIAZ 2009/38 A TA EZE ZE IXEXH ME
:  THN MAAAIA OAHTIA
1. IMPROVMENTS IN THE NEW DIRECTIVE 2009/38 FOR THE EWC IN
. COMARISON WITH THE OLD ONE
1.PUNCTELE DE IMBUNATATITE ALE NOII DIRECTIVE REFERITOARE LA CEM IN
COMPARATIE CU CELE VECHI

*KaAAiTEpog opIopés TNG ;\-_'r_jp_tpmoqg ka1 Tng SiafouAeuong
*Better definition of Information and consultation '
0 daﬂmtie mai buna a infonnarii si consilierii

'Kmﬁzpog -rrpocbiopwpég TOU 11 giva Siakparikéd Oépu
*Better definition of "transnaliibnal matter”

+0 definitie mai buna a ce inseamna “prohlema transnatlona[a"

*Alaouvdeon NG i_5|__a_6uwciug EVNUEPWONS KAl 'rrhnpc:pépncng TWY epyalopévwv
oe £8viKG (epyodOTng - cwumsfo}'km ot eupwraikod emmiTedo (epyodoTng — EZE)

?Llnklng information and consultation in european and local level

» Interconectarea procedurii de informare si consiliere la nivel european si local

10




FEDERATION OF

www.obes.gr 5 INDUSTRIAL
WORKERS UNIONS

2. THMEIA BEATIQZHZ THZ NEAZ OAHTIAZ 2009/38 1A TA EXE XE IXEZH
ME THN MAAAIA OAHTIA
. 2.IMPROVMENTS IN THE NEW DIRECTIVE 2009/38 FOR THE EWC IN
COMPARISON WITH THE OLD ONE
2. PUNCTELE IMBUNATATITE ALE NOII DIRECTIVE 2009/38 REFERITOARE
LA CEM IN COMPARATIE CU DIRECTIVA VECHE

*Zuvéyion AeiToupyiag Tou EXE kal HETd 1'!'|V ouyxwveuon dUo
emIXEIPoEwY TTou éxouv EZE

*EWC still exists after the merging of two compames

» Continuarea functionarii CEM si dupa fuzlonarea a doua companii care
au CEM :

sZUMMETOXNA TWV Eupwiraiktovy ouvdi KGNUTIKmV opooTtrovdiwy oThvV
Siadikagia iSpuong Tou EZE

-European trade union federations |nvolvement in EWC establlshmant

+ Participarea fedaratiilor sindicale europene la procedura infiintarii CEM
sAuvartoTnTa eKTraiSeuong Twy peA@v tou EZE

*Training of EWC members

* Formarea membrilor CEM

"
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3. ZHMEIA BEATIQEHE THE NEAZ OAHIIAZ 2009/38 A TA EZE ZE IXEZIH
ME THN MAAAIA OAHTIIA
3. IMF'ROVMENTS IN THE NEW DIRECTIVE 2009/38 FOR THE EWC IN
COMPARISON WITH THE OLD ONE
3. PUNCTELE IMBUNATATITE ALE NOII DIRECTIVE 2009/38 REFERITOARE
LACEM IN COMPARATIE CU DIRECTIVA VECHE

Mapoxn pEowyv rrm uéAn tou EZE (OTE VO aOKOUV Ta SIKAIWHPATA TOUG

sMeans to EWC members to execute their duties

« Furnizarea mijloacelor catre membrii CEM pentru a isi exercita drepturile

+H oBnyia poreivel oTa Ta kpdrn péAN THE Evpwraikiis Evwong va Beorifouy

KUPUICEIS QTTOTEAETPATIKES, avaAOYIKEG Kal ATTOTPETITIKES OE OXEOT HE TN

cofapérnTa TwV TTapaBdocwy ot 6ooug TNy mapapidiovy

-New directive suggests to the member states for sanctions that are effective,

dissuasive and proportionate in relation to the seriousness of the offence, should

be applicable in cases of |nfnngement of the obligations arising from this

Directive.

« Directiva propune membrilor din Statele Membre ale Uniunii Europene sa impuna
*sanctiuni, eficiente si proportlonate in ceea ce priveste seriozitataa faptelor.

www.obes.gr

12
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ENHMEPQEH

“MaAaid odnyia yia Ta EXZE (Sev eixe opiopd yia v evnpépwaon)
*O6nyia 2002/14 (NA 240/2006)
— BiaBiBaon oToIXgiwv a1rd TOV EPYOBOTN OTOUG EKTTPOTWITOUG TWY

epyalopévwV TTPOKEIPEVOU va AdBouv yvwon Tou ekdoToTE BEparog
Kai va 10 sﬁzrdoouv, ! .
*Néa odnyia yia ta EZE 2009/38

- n SiaBiBacn oToIxEiWV aréd Tov EPYOBOT OTOUG EKTTPOTWTTOUG
TWV £pYalopEVWY TTPOKEIPEVOU AUTOI VA KATATOTIIOTOUV Yid TO
EKGOTOTE BEPA Kal va TO ESETATOUV 1) EVNUEPWON
npuwurowoszf'rm Tov KatdAAnAo xpovo, He Tov katdAAnAo TpéTro

- Kal T0 KATGAANAO TTEPIEXOHEVO, WOTE VA PTTOPOUV 01 EKTTPOCWITOI

Twv epyatopévwy va egerdoouv oe BaBog Tig TBAVES OUVETTEIEG
Kal, EVOEXOUEVWG, Va TTpoEToIpalouy TiG SiaBouleloElg HE TO
apu6dio 6pyavo TG EMIXEipnong z‘| TOU OHiAoU ETIXEIPACEWY
Koivor! KNG KAipakag,

13
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INFORMATION

*Old EWC directive (no def‘ nition)
*Directive 2002/14

— information’ means transmission by the employer to the
employees' representatives of data in order to enable them to
acquaint themselves with the subject matter and to examine it;

*New EWC directive 2009/38

— ‘information’ means transmission of data by the employer to the
employees’ representatives in order to enable them to acquaint
themselves with the subject matter and to examine it; information
shall be given at such time, in such fashion and with such content
as are appropriate to enable employees’ representatives to
undertake an in-depth assessment of the possible impact and,
where appropriate, prepare for consultations with the competent
organ of the Community-scale undertaking or Community-scale
group of undertakings;

14
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AIABOYAEYEH

NaAaid odnyia yia Ta EZE (NA 40/97) i
—avraAAayh améwewv Kai 1) KaBiEpwon Siahéyou peTadi Twv EKTTPOCWTTWY TWV

spyalopéviwy Kai TNG KEVTPIKIG Sioiknang 1} ommoioudriroTe GAAou apuodiou
opydvou BicuBuvTikoU ETmITTESoU '

O&nyia 2002/14 (NA 240/2006)
—n avraAAayr aréyewy Kai ) kaBiépwon Siakéyou pETAgU TWV EKTTPOCWITTWV
Twv Epyalopévwy Kal Tou epyodoTou,
Néa obnyia yia o EZE 2009/38
—n ka@iEpwon d1aAéyou Kal avraAAayrg ATTOYEWY HETAE) TWV EKTTPOCWITWY TWV
£pyaopévwy kal TN KEVTPIKIG SietBuvong 1 otroloudimoTe dAAou
KaTaAANASTEPOU opyavou BisuBuyTIKOU ETTITESOU, O€ XPOVO, HE TPOTIO Kal PE
TTEPIEXOPEVO TrOU Bivouv T BUVATETNTA OTOUG EKTTPOCWITOUS TWV epyalopévay,
e Ban Ta oToIXEla TTOU TrIapATX£BNKav, va SiaTuTTvouy yvwpn yia Ta
TrpoTEIVéHEVA PETPA E Ta OTTOia GXETIZETAI N SiapouAsuon, HE kGBE emQUAAS
1wV EVBUVY TS Sloiknong Kal o€ EvAoyn TTpoBeopia, n otroia prropel va
AapPaveral uTTéYn aTrd TNV EMIXEIPNON KOIVOTIKAS KATHaKag il Tov 6piho
ETTIXEIPHOEWY KOIVOTIKIS KATHaKag

15
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CONSULTATION

Old EWC directive i
Consultation means the exchange of views and establishment of a dialogue
between employees’ representative and central management or any more
. appropriate level of management i
Directive 2002/14 il e
‘consultation’ means the exchange of views and establishment of dialogue
between the employees' representatives and the employer. ;
New EWC directive 2009/38 il :
—consultation’ means the establishment of dialogue and exchange of views
' between employees’ representatives and central management or any more
appropriate level of management, at such time, in such fashion and with such
content as enables employees’ representatives to express an opinion on the
basis of the information provided about the proposed measures to which the
consultation is related, without prejudice to the responsibilities of the
management, and within a reasonable time, which may be taken into account
within the Community-scale undertaking or Com munity-scale group of
undertakings; : e j

16
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EMIAPAZH NEAZ OAHIIAEL ZE IEXYOYZEZ ZYMOQNIEL EXE
. IMPACT ON EXISTING EWC AGREEMENTS
IMPACTUL NOII DIRECTIVE ASUPREA ACORDURILOR EXISTENTE
MPOOMTIKEZ A TIZ NEEZ ZYM®QNIEZ EZE
PERSPECTIVES FOR NEW AGREEMENTS
PERSPECTIVE PENTRU NOI ACORDURI CEM

. Auvaté*rnra mavuﬁm‘rpuvpdteucn; TWV /3N 10XUOUTWY
CUHPWVIWV i

» Possibility for renegotiation of old agreements
«+ * Posibilitatea de renegociere a acordurilor deja in vigoare

+  O1vieg oup@uvies iBpuong EZE va eival BeATiwpéveg o€ oxéon
HE TIg TTaAaiég

+  New EWC agreement could be |mproved in comparison with the
old ones

+ Noile conventii de infiintare a CEM sa fie imbunatatiere in relatie
cu cele vechi

17
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Euxapiot

- Thank you
Multumesc
Beite TO OQIT HOg

‘see our web site
~ vizitati site-ul nostru
www;obes.gr
EmKOIVWVIOTE padi pag oo
| contact us
ne contactati a

obes@obes.gr

18
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