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WHAT |S HAPPENING NOW IN EUROPE AND
WORLDWIDE?
TI ZYMBAINEI TQPA ZTHN EYPQIMH KAl MATKOZMIA;
Some new? |deas in today crisis.

Buy American, British jobs 4 British workers, la France d' abord,
Deutche Jobs fur Deutschen

*Mepikég vieg; I1BLeg otnv anpepivr] kpion

«Ayopdare apepikavika mpoidvra, Bperavikég BouAeitg yia Bpetavouig
epyarec, Npra n FahMa, MNeppavikéc Souleitc yia Meppavoig
+Globalization, European integration (European social model) or crisis
and protectionism?

*Mayxoopomoinon, eupwiraik’ choxhipwon (cupwiraikd KovwwKd
povTédo) ff kplon kal TpooTaTEUTIONGS;
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EWC IN CURRENT SITUATION?
TA EZE ZHMEPA
*Which is the role of European Work Councils in this

environmant? Are they strong enough to protect the Eurcpean
social model?

www.obes.gr

+*Moiog eival o pdAog Twv Eupwraikiv ZupBouliwy
Epyalopévwy ot autd To mepiBaihov; Eival apxerd ioxupa yia va
wpogtaredgouy To Eupwraikd Kowvwwikd Movrédo;

*Does the new revision of the EWC directive support enough the
role and effectiveness of the EWC?

+H via avaBedpnon Tng odnylag yia ra ELE umroampile apketa
rov poAo Kai TRV amoTeAeopankn Aemoupyia Twy EXE;
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SIMILARITIES AND DIFFERNCES IN THE EUROPEAN LABOUR
CULTURE?
OMOIOTHTEE KAl AIA®OPEZ ZTON EYPOMAIKO LYNAIKANIMO,

slates?

~Yapyouv Siapopés oTiC avTIAWEIC KOl TNV WROKTIKY TWY EPYTTITKIY KOl TWY
guvBikahoTikiy oyETEWY 0TI EUpluTraikis YwpEe;

*Yas, we have to learn the differences in order to cooparate effectivaly and to
achieve our membars aims

*Nai, mpie va pdBoupe nig Siagopés woTe va guvepyalipgoTe
ATMOTERETUATIKG KOOI VO TETUXOUME TOUG OTAXOUE TWV HEAWV Jag,

zompany policy

and rules In all European countries.

*Mn Eexvidpe ém or moAveBvikig emiyeipoeg akok v Ty (81 ok k@
KQVGVEC 0E GAEG TIC XUIPES TG Eupwnnr;

+Doas capital and work have the same power?

*To kepahmo kai n epyacia éxouv v ida Sovapn;

+Does law support work as much as support capital?

+0 vopog TpooTatedel TNV Epyacdia Omwe 10 Kepahmo; 4
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EUROPEAN INDUSTRIAL RELATIONS MODELS
MONTEANA EYPQNAIKON EPFAZIAKQN EXEEZEQN

~COUNTRY OF ORIGIN
“XOPA

-~ GERMANIC (GERMANY)

~ FEPMANIKO (FEPMANIA]

-~ AGLO - SAXONIC (BRITAN)

- AMTAQIAZQNIKO

- SOUTHERN EURDPEAN

- NOTIAZ EYPQMHE

*EMPLOEES REPRENTATION SYSTEM
«EKNPOIQNHEIH TON EPFAZOMENON

- TRADE UNION

- EPrATIKO EQMATEIO

~ TRADE UNION AND WORK COUNSIL

- EPTATIKO EQMATEIO KAl EPTAZIAKO ZYMBOYAID
+Do we have to duvel? a new common European industrial relation model
tlluo:lvly by sluhv:lg based on labor protection \:oﬁd\:ldo?vi:omhis cmﬂd ba dona?
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WORKERS REPRESENTATION
(EKNMPOIQMHEIH EPTAZOMENQN)

x Trade union
‘ (eruvBixéia)

Work council
lepyamaxd oupfoiio)

www.obes.gr
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WORK COUNSIL (EPFAZIAKO ZYMBOYAIO)
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INDUSTRIAL RELATIONS LAW
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Right for collective bargains
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SO WHAT IS COMMON IN EUROPE?
TIEINAI TOTE KOINO ZTHN EYPQNMH;

EMPLOEES INTERESTS FOR A BETTER LIFE (COMMON IN ALL EURCPE)

Ol ANATKEL TQN EPFTAZOMENGN A MIA KAANTEPH ZOH (KOINEE ZE OAH THN
EYPQNH)

EUROPEAN DIRECTIVES AND REGULATIONS THAT THE MEMBER STATES
TRANSFOSE TO NATIONAL LAWS

EYPOMAIKEL OAHTIEE KAl KANONIIMOI NOY TA KPATH MEAH ENINMATONOYN
ITH EBNIKH NOMOBEZIATOYEL

«ATTENTION TO THE TRANSPOSITION PROCESS (8., elaction process for
employses mambers)

*POZOXH ETH META®OPA ETHN EGNIKH NOMOBETIA (m.y, 1pdriog exhoyic
HEALIV)

*OBES CONCENTRATED ON THE RIGHT APPLICATION OF EU DIRECTIVES IN
THE GREEK COURTS

EUROPEAN DIRECTIVES AND REGULATIONS
EYPQMAIKEZ OAHIEE KAl KANONIZMOI

+*94/45 EUROPEAN WORK COUNCILS AND THE REVISION OF IT

*84/45 TIATA EYPQNAIKA LYMBOYAIA EPTAZOMENDN KAI H
ANAGEQPHIH THE

+2002/14 INFORMATION AND CONSULTATION
+2002/14 A NAHPO®OPHEH KAl AIABOYAEYEIH
+2157/2001 AND 2001/86 EUROPEAN COMPANY
+2157/2001 KAI 2001/86 I'A THN EYPQIMAIKH ETAIPEIA

+2009/38 NEW DIRECTIVE FOR EWC
+2009/38 NEA OAHIIA A TA EYPQINAIKA

*H OBEX AINE |AIAITEPH EHMAEIA ETHN E®APMOTH TQN EYPOIMAIKON YYMBOYAIA EPTAZOMENQN
OAHIMEIN AMO TA EAAHNIKA AIKAZTHPIA. ¥ "
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WHAT IS A EUROPEAN WORK COUNCIL (EWC)?
TI EINAI ENA EYPOMAIKO EYMBOYAO EPTAZOMENCN (EZE);

EMPLOEES REPRES‘TEI:JTATION BODY IN COMPANY LEVEL WITH

YPQMAI O EKNPOEQMHEHE TON EPTAZOMENGN ZE
EMINEAC NOAYEGNIKHE ENIXEIPHIHE ME NEPIOPIZMENO POAQ
LE OEMATA:

INFORMATION
*ENHMEPQIHE
*CONSULTATION
*AIABOYAEYZIHE

+ AND ONLY FOR TRANSNATIONAL ISSUES
+ KAl MONO 1A AIEBNIKA BEMATA

* NORIGHT FOR
+ TO EXZE AEN EXE| AIKAIOMA TTA

WHEN A EUROPEAN WORK COUNCIL 1S ESTABLISHED?
«MNOTE IAPYETAI ENA EYPQMNAIKO ZYMBOYAIO
EPFAZOMENQN;»

“WHEN A UNDERTAKING OR GROUP OF UNDERTAKINGS HAS AT LEAST 1000
EMPLOEES AND 150 EMPLOEES IN TWO MEMBER STATES AND THE
EMPLOEES WANTIT.

+OTAN MIA ENIXEIPHEH H OMIACE EMIXEIPHEEQN ANAIXOAE|
TOYAAXIZTON 1000 EPFAZOMENCYE KAl ZE KABE MIA XOPA ANO
TOYAAXIITON AYO EYPONAIKELZ XOPEZL ANMAIXOAE| 150 EPTAZOMENOYE
KAITO @EAQYN Ol EPCAZOMENOL

\pp y 2400 multinational are d by the EWC directive
~Only 80D | companies have EWE ag L Why?
“Nepimou 2400 moAueBnikic f 1o amd Ty O&nyia yio 1a EEE,

“Mévo 800 roAueBvirés emyeipriois éxouy EXE. Marl;
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1. ZHMEIA BEATIQEHI THEZ NEAZ OAHIAZ 2009/38 INA
TA EEZE ZE IXEIH ME THN MAAAIA OAHIIA

1. IMPROVMENTS IN THE NEW DIRECTIVE 2009/38

FOR THE EWC IN COMARISON WITH THE OLD ONE

*KaAhitepog opiopde e evnpépwonc kai g SioBouAeuong
Better definition of information and consultation
*KahAitepog wpooBiopiopdg Tou 11 eival Biakpankd BEpa
*Better definition of “transnational matter”

AiaoivBeon g & ¢ evnpépwang kal TAnpopdpnong
Twv epyalopivwy o€ eBvikd [spvuﬁém; owpareio) kai o€
eupwiTaiks enimedo (epyodamg - ELE)
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2, ITHMEIA BEATIQIHE THZ NEAZ OAHIIAZ 2009/38 A
TA ELE IE IXEIH ME THN MAAAIA OAHTIA

2. IMPROVMENTS IN THE NEW DIRECTIVE 2009/38

FOR THE EWC IN COMARISON WITH THE OLD ONE

«ZuvExion Aeitoupyiag tou EEZE kai peTa v ouyywveuorn Suo
emixepfoewy ou Exouv EZE
+EWC still exists after the merging of two companies

sZupperoyxr Twy Evpwiraikiy ouvBIKaAMoTIKIY opooTrovBiiy
omyv Sadikaoia iSpuong Tou EZE

+European trade union federations involvemant in EWC
establishment

«Auvarérnra ekmaibuang Twy pekiv Tou EZE

+*Linking infor and Itation in european and local level
*Training of EWC members
13 "
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3. IHMEIA BEATIQIHE THI NEAL OAHrIAZL 2009/38 IMA
TA EIE IE EXEIH ME THN MAAAIA OAHIIA

3. IMPROVMENTS IN THE NEW DIRECTIVE 2009/38

FOR THE EWC IN COMARISON WITH THE OLD ONE

Napoyr péowy ora péAn Tov EXE wote va aokoly Ta Sikaiipard
Toug

*Means to EWC members to execute their duties

*H oBnyia wporeivel oTa ra kpdm péAn Mg Evpunraikrig Evwaong
va Beomifouv kupwoeig amoreAeopankis, avaloyikic kay
amorpenmmkig 0 oxton PE T oofapoTTa TWY TUpafdoewy o€
booug v Trapapidiouy

*New directive suggests to the ber states for tions that
are effective, dissuasive and proportionate in relation to the
seriousness of the offence, should be applicable in cases of

infri of the obligations arising from this Directive,

ENHMEPQZH

*Mahaid ofinyia yia ta ELE (Sev eixe opiops yio my evaptpwan)
*O8nyla 2002114 {NA 240/20086)
= Biafifaon oroyeiwy amd rov epyoddTn OTOUS EXTIPOCWITOUE TWY
epyafopéviov wpokeipivou va Adfouv yvion Tou exdorore Biparog
Kai va To eferdoouy,
*Néa ofinyla yia va ELE 2009/38
= n Siapifoon oroixelwy amd Tov epyodém oroug (
Twy epyalopivwy TPOKEIPEVOY QUTOI VO KOTATOTMIOTOUY yIa ru
exdorore Bipa kot va 1o eferdoouy n evnplpwon
Tpayparomelita Tov kardAAnAo xpédvo, ue Tov kardAAnio Tpomo
KOl To KaTAAANAD TTEPIEXOUEVO, WOTE VO PITOPOUY 01 EXKTTPOTWITO!
Twy :wu{ou!vwv va tﬁtr\ioouv oE ﬁﬁﬂo; ng mbavig ouvimeieg
Kai, evBeyo) G v pdfouv nig Slafoukedoeg pe To
6810 dpy Tng emyeipnong i Tou opihou mlx:lpﬂu:m
mwormﬁ; khiporag,
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INFORMATION

*0ld EWC directive {no definition)
+Directive 2002/14 :
= information’ means tr by the ployer ta the
amployul representatives of data in order to enabie them to
Ives with the subject matter and to examine it;
*New EWC dlmetiu 2009/38
=4 ion' means transmission of data by the employer to the
employees’ representatives in order to enable them to acquaint
themselves with the subject matter and to examine it; information
shall be given at such time, in such fashion and with such content
as are appropriate to enable employees' representatives to
undertake an in-depth assessment of the possible impact and,
where appropriate, prepare for Itati with the I t
organ of the Community-scale undertaking or Community-scale
group of undertakings;

FEOERATION G¥
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AIABOYAEYZIH

Nakaid oBnyla yia 1a EXE (M4 40/97)
—avraihayl amé el 1) kel 1 Biahdyou perall Twy exTpoo Tw
pyafoy Kall TG KevTpIkAg Biofknong f Birrore dhhou appobl

dvou BuvBuvTicod

qu\riu 2002/14 (1A 24012006)

wal ) eabié 1 Srahdyou perafd Twy exmp
ruw_,_, fopi Kall ToU £pyold
Nia olinyla yia va ELE 2009/38
=1 kel proon Siahdyou kar mm\mm; andy perafl wy Wy
Py .,—‘ KL HG NEVTPIKEG {13 ¥ dhhou
AAnhd & i u!xnévn HE TpdTTO Ko pE

mp!wvonwblmwrn aToug 6 Twv epyalop "
pe fdon Ta oToiyeia rou nupm[l&]m va &nwm.wqpuv yvipn yia T
TpoTEnGEYa PETpa pE Ta omola o n Safodi pe kB hafn
Twy ruBuvisy g Bioiknong ko oE edhoyn wpoburuiu. n owola propel va
Anuﬂavfml uTrdyn me v e nen g whip G fj Tov dpiko




- FEDERATION OF
v INDUSTRIAL
S ORI NS

www.obes.gr

Flr
"

&

CONSULTATION

Gld EWC directive
ftat) munllhc ge of views and of a dialog
and central management of any more

prof iwﬁ of
Directive 2002114
' means the of views and of dial
the ploy " rap and the
New EWC directive 2008/8
' means the of dialegue and axchange of views

and central management or any more
approprlate level of rﬂnnqament at such time, In such fashion and with such
content as enables employees’ represantatives to expreas an opinion on the
basis of the information p Aabout the prop to which the
consultation is related, wllhun! prejudice fo the responsibilities of the
managemant, and within a reascnable fime, which may be taken into account
within the Community-scale undertaking or Community-scale group of
undertakings;

www.obes.gr

EMAPAZH NEAL OAHIIAL LE IZXYOYIEL ZYM®ONIEZ EXZE
IMPACT ON EXISTING EWC AGREEMENTS

NMPOONTIKEL A TIZ NEEEZ ZYM®QNIEL EZE
PERSPECTIVES FOR NEW AGREEMENTS

+ AvvaréTnra emavadiampaypdrevong Twy fdn
ITXUOUTWY CUHPWVIIY

» Possibility for renegotiation of old agreements

+ 01 veeg oupguvieg ibpuang ELE va givar
BeAniwpéveg o€ oxéon PE TIC TTaAES

+ New EWC agreement could be improved in
comparison with the old ones

www.obes.gr
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OBES AND EWC

H OSEZ KAl Tﬁ EXE

FCATEE HATMER ErL

PRy ICAL GUIDE FOR THE EUROPEAN DMECTIVE S84ME6 FOR THE EURCPEAN WORK
COU'NCI.’

“MPAKTHOL OAHIOE i "’N EPAPMOrH THI OAHM AL 84/46 T TA EYPONAKA
IYMBOYAM EPrAZOMENDI

+THE ROLE OF THE HE WORK COUNCILE
0 POACL TON NEPSEPKUKON KPATON ITA EYPONAKMA IYMBOYA K EPFAZOMENCN (ELE)
Eurapesn sompany - & new institulion
SEYPONAKH ETAPEW - ENAT NEOT BEIMOL
TRANSLATION OF MO S"Uﬁ TRABMING MATERIAL FOR EWO
SMETABPAIH ITA A AY0 EKACION THE EYPONAKHI IYNOMOINONS I
EPTAZOMENON rll TA E\’Pﬂﬂllﬂ LYMBOYAW EPFAZOMENON

ALL THE MATERIAL ARE W OHES WEB SITE IN

B AND OREEH
TA ¥AKA NOY EXE| ANANTYEE| H OBET ENA| ETO NTEPNET ITA ATTAMA KALETA EAMNKA

www.obes.gr
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Thank you
BEITE TO OQIT pag
see our web site
www.obes.gr
EMKOIVWVHOTE pali pag oTo
contact us

obes@obes.gr)




	029.jpg
	030.jpg
	031.jpg
	032.jpg

