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EUROPEAN INDUSTRIAL RELATIONS MODELS
MONTEAAA EYPQIAIKQN EPIrAZIAKQN 2XEZEQN
MOLENN HA EBPOMNENCKN PABOTHU OTHOLLEHUSA

«GERMANIC (GERMANY)
‘FEPMANIKO (TEPMANIA)
*HEMCKM (FTEPMAHWS10
«ANGLO - SAXONIC (BRITAN)
-AITAOZA=QNIKO
«AHIJTO-CAKCOHCKM
*SOUTHERN EUROPEAN
NOTIAZ EYPQIMHZ

f0)KHO EBPOIMEWNCKM

*EMPLOEES REPRENTATION SYSTEM
*EKMPOZQMHZH TQN EPFTAZOMENQN

- CWHAWKAT

- EPTrATIKO ZQMATEIO

- PABOTHUYECKA ACOLUMALINA

— EPFATIKO ZQMATEIO KAI EPFAZIAKO XYMBOYAIO
* Umame nn Hyxkga aa ce pasBuBa NOCTENEHHO HOB O0OLY, eBPONEeNCKU Moaern Ha MHAYCTPUanHu
OTHOLUEHMUSA, Bb3 OCHOBA Ha 3alyMTaTa Ha YOBeLUKUA Tpya Ha mexayHapoaHo HMBo? Kak aa
NOCTUrHem ToBa?
*Do we have to develop a new common European industrial relation model slowly by slowly based on
labor protection worldwide? How this could be done?
*MnATTWCG TTPETTEI VA AVATITUEOUME OIYA OIYA £VA VEO KOIVO EUPWTTAIKO HOVTEAO EPYATIAKWY OXETEWY TTOU
Ba oTnpieTal 0TV TTPOCTAJIA TNG AVOPWTTIVNG EPYATIAC O€ TTAYKOOUIO eTTiITTE®0; MW Ba yivel autd?
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W= WORKERS UNIONS
2YNAIKAAIZTIKO AIKAIO
INDUSTRIAL RELATIONS LAW
CUHAONKAJIHO MNMPABO

Aikaiwpa yia ouvOIKaAIoHO (CUuvOIKAAIOTIKEG EAEUDEPIES)
Right for trade unions

NMpaBo Ha cMHAMKanu3ma

Aikaiwpa yia cUANOYIKEG DIATTPAYMATEUOEIS KOl CUAAOYIKEG
ouupacelg.

Right for collective bargains

NMpaBo Ha KONMEKTUBHUTE NPEroBOPU U KONIEKTUBHUTE TPYAOBU
Aorosopu

*AIKAiwpa yIa EVNéPpWON
*Right for information
[lpaBo Ha MHopmauua
cAiIKaiwpa yia diaouAgucn
*Right for consultation
*[lpaBo Ha KOHCyNnTUpaHe
*AIKAiWMA YIO CUMMETOXN
*Right for participation
[lpaBo Ha y4yacTue

[




FEDERATION OF

N
www.obes.gr PPN RS  iNDuSTRIAL
g L) [ WORKERS UNIONS

EUROPEAN DIRECTIVES AND REGULATIONS
EYPQIIAIKEZ OAHTI'IEZ KAl KANONIZMOI
EBPOINENCKN OWPEKTUBU U PETTTAMEHTU

=94/45 EUROPEAN WORK COUNCILS AND 2009/38

"94/45T1A TA EYPQIAIKA XYMBOYAIA EPTAZOMENQN KAI 2009/38
=04/45 3A EBPOMENCKN CbHO3U HA PABOTHULUTE 2009/38
=2002/14 INFORMATION AND CONSULTATION

=2002/14 N'A NAHPO®OPHZH KAI AIABOYAEYZH

=2002/14 3A NUHOPOPMUPAHOCT U KOHCYNTUPAHE
=2157/2001 AND 2001/86 EUROPEAN COMPANY

=2157/2001 KAI 2001/86 I'lA THN EYPQIAIKH ETAIPEIA

=2157/2001 S| 2001/86 3A EBPOMENCKOTO APYXXECTBO
=94/59 COLLECTIVE REDUNDUNCIES

=94/59 YANOT'IKEX ANOAYZEIZ

»94/59 KONEKTVBHW YBOJIHEHNA
»2001/23 EZArOPEX

»2001/23 TRANSFER OF UNDERTAKINGS
»2001/23 TPAHC®PEPU
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WHAT IS A EUROPEAN WORK COUNCIL (EWC)?
TI EINAI ENA EYPQIMAIKO SYMBOYAIO EPFAZOMENQN (ESE):;
KAKBO MPEACTAB/IABA EBPOMENCKUAT CblO3 HA PABOTHULINTE
(ECP) ?

EMPLOEES REPRESENTATION BODY IN COMPANY LEVEL WITH RESTRICTED ROLE IN:
EYPQIAIKO OPI'ANO EKIMNPOZQIMNH>HZ TON EPTAZOMENQN ZE EIMIMEAO NMNOAYEGONIKHX
EMIXEIPHZHZ ME [MEPIOPI>MENO POAO >E OEMATA:

EBPOINENCKW OPI'AH, KONTO MNMPEACTAB/IABA PABOTHUUNTE HA MEXXAYHAPOAHO HNBO C
OrPAHNYEHA POJIA B:

INFORMATION
*ENHMEPQZHX
*"HOPOPMUNPAHE
*CONSULTATION
*AIABOYAEYZHZ
*KOHCYNTUPAHE

« AND ONLY FOR TRANSNATIONAL ISSUES?
» KAl MONO T'IA AIEONIKA ©GEMATA?
« CAMO 3A MEXAYObPXXABHW BbIMPOCW J1N ?

* NO RIGHT FOR COLLECTIVE BARGAINS
« TO EZE AEN EXEI AIKAIQOMATIA 2YAAOI'IKEZ AIAMMPATMATEY>EI>
* BE3 NMPABO HA KOPTIOPATBHO MNPEIFOBAPAHE
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WHEN A EUROPEAN WORK COUNCIL IS ESTABLISHED?
«MOTE IAPYETAI ENA EYPQIIAIKO 2YMBOYAIO
EPTAZOMENQN;»

KOrA CE YYPEOSABA EBPOMNMENCKHN CBHIO3 HA
PABOTHULUUTE?

WHEN A UNDERTAKING OR GROUP OF UNDERTAKINGS HAS AT
LEAST 1000 EMPLOYEES AND 150 EMPLOYEES IN TWO MEMBER
STATES AND THE EMPLOYEES WANT IT.

OTAN H ENIXEIPHZH H OMIAOZ ENIXEIPHZEQN AIMNAZXOAEI
TOYAAXIZTON 1000 EPTAZOMENOYZ KAI 2E KAOGE MIA XQPA AINO
TOYAAXIZTON AYO EYPQIMAIKEZ XQPEZX ANAZXOAEI 150
EPFAZOMENOYZ KAI TO OEAOYN Ol EPFTAZOMENOI

« KOFTATO B OPYXECTBOTO WUJIN B INPYNA OT OPYXECTBA CA
AHIAXKUPAHU NMOHE 1000 PABOTHULIA U BbB BCAKA EOHA
ObPXABA OT HAU-MAJIKO B BE EBPOIMENCKU OBLPXXABU CA
AHTAXUPAHE MUHAMYM 150 PABOTHULUN, KOUTO XEJIAAT TOBA.
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IAPYZH EZE
SET UP AEWC
YUYPEOABAHE HA ECP

*EkAoyn peAwv EI18IKAG AlaTTpaypaTEUTIKNG Opadag

*Elections of Special Negotiation Body Members

* BBUPAHE HA YJIEHOBE HA CMNEUWAIJIEH EKWUIN 3A NMPETOBOPU
«2uvavTnoeig TG EiIdikNAg AlatrpaypaTteuTikng Opadag pe Tnv epyodoaia.

*Meetings Special Negotiation Body and central management.

* Cpewm Ha CneumnanHma ekun 3a nperoBopu ¢ paborogarenure.

o2& TTEPITITWON HUN CUHQWVIOG META aATro Tpia Xpovia To EZE 186pUsTal cUpQWVa HE
TIG ETTIKOUPIKEG OIATAEEIG TNG CUMPWVIAG

*In case of no agrement in 3 years period, EWC is being set up according to
subsiduiary requirments of the directive

*B cny4yan Ha Hepa3bupaTtencTBo 3a nepuopg ot 3 roguHun, ECP ce yupeasBa
cnopen AoNbJIHATENHUTE pasnopenbu Ha AUpeKTUBaTa.
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WHAT IS A EUROPEAN COMPANY (EWC)?
T1 EINAI MIA EYPQIAIKH ETAIPEIA (SE);
KAKBO E EBPOINENCKO OPY)XECTBO ?

A COMPANY BASED IN ONE EUROPEAN COUNTRY THAT CAN MAKE BUSINESS IN ALL EUROPE

H EYPQIAIKH ETAIPEIA EXEI EAPA ZE MIA EYPQIAIKH XQPA KAI MIMOPEI NA APAXTHPIONOIEITAI 2E OAH THN
EYPQINH

EBponeickoTo ApyXecTBO MMa ceflanuiiie B HAKOSi eBponeiicka AbpXaBa U MOXE [a OCbLLEeCTBsIBa AeMHOCT B Lusna EBpona

A EUROPEAN COMPANY COULD HAVE AN EMPLOEES REPRESENTATION BODY (AS A EUROPEAN WORK
COUNCIL) WITH RESTRICTED ROLE IN:

MIA EYPQIMAIKH ETAIPEIA MOOPEI NA EXEI ENA EYPQIAIKO OPIANO EKIMPOZQIMHZHZ TON EPFTAZOMENQN
2E ENIMNEAO NOAYEONIKHX ENIXEIPHZHZ (MEPIMOY ZAN TO EYPQIMAIKO ZYMBOYAIO EPTAZOMENQN) ME
MEPIOPIZMENO POAO >E OEMATA:

EBponeinckoTo gpyXecTBo MOXe Aa uma eivH eBponenckn opraH, KOMTo Aa npeacrasnsiBa paboTHALMUTE Ha MeXAyHapoaHO
HMBO (KakTo EBpONEickusi Cbio3 Ha paboTHULMTE ) C OrpaHnYeHa pons B:

*INFORMATION
*ENHMEPQ>HZ
*THOOPMALINA
*CONSULTATION
*AIABOYAEYZHX
*KOHCYNTAUNA
*PARTICIPATION
2 YMMETOXHZ
*YYACTUE
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«WHEN A EUROPEAN COMPANY IS ESTABLISHED?»
«MOTE IAPYETAI MIA EYPQIIAIKH ETAIPEIA;»
“KOI'A CE YUPEAABA EAHO EBPOIENCKO APYXECTBO?

‘WHEN THE MANAGEMENT OF A COMPANY OR A GROUP OF COMPANIES
WANTS.

OTAN H AIOIKHZH MIA EMNIXEIPHZHZ H OMIAOY ENIXEIPHZEQN OEAEI

KOIrATO_YINPABUTEINIUTE HA OPYXECTBOTO WUJIA TPYNA OT APYXXECTBA
)XEJIAE TOBA

A EUROPEAN COMPANY COULD NOT BE ESTABLISHED WITHOUT
EMPLOYEES AGREMMENT ON THEIR ROLE

*MIA EYPQIIAIKH ETAIPEIA AEN IAPYETAI AN AEN ZYM®QNHZOYN Ol
EPFAZOMENOI I'lA TON POAO TOYZ

« EJHO EBPOIMEVCKO APY>XECTBO HE MOXE [IA BbJE YUYPEJEHO BE3
CbIMACUETO HA PABOTHUUUTE 3A TAXHATA PONA
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EUROPEAN WORK COYNCIL AND EUROPEAN COMPANY
EYPQIMAIKO 2YMBOYAIO EPFAZOMENQN KAI EYPQIAIKH ETAIPEIA
EBPOMEUCKN CbBET HA PABOTHULIUTE U EBPOMENCKO OPYXECTBO

SET UP Special Negotiating Body Special Negotiating Body
IAPYZH E1d1k AlatmrpayuateuTik) Opdda E1d1ki AlamrpayuateuTik) Opdada
PErMCTPALMA CneuunaneH Exkun 3a lNperosopwm CneuunaneH Exkun 3a lNperosopwm
OPERATION European Work Council ’ Representativ? Body (employee’s’)
AEITOYPTIA R O N Opyavo ekrpoowTtTnong (epyadopévwy)
PYHKUMNOHUPAHE OpraHu, npeacraBnsaBawm paboTHMLUTE

EBponeunckn PaboTHnyeckmn CrBet

IN CASE OF “NO

GRS Subsidiary Requirements Standard Rules
ZE MEPINTOQZH MH Emikoupikég diaTagel Alatageig avagopa
TYMOQNIAL PIKES S § avapopas
B CITYYAM HA HE KonektuBHM goroBopwm OO KONEeKTUBHU A0roBOpU
PA3SBUPATEJICTBO
Information, consultation and
RIGHTS Information and consultation participation
AIKAIQMATA Evnuépwon kai diafoUAguon Evnuépwon di1afoUAguon Kal CUMHETOXA

10
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1. 2HMEIA BEATIQZHZ THZ NEAZ OAHT'IAZ 2009/38 I'lA TA EZE 2E 2XE2ZH ME
THN MAAAIA OAHTIA
1. IMPROVMENTS IN THE NEW DIRECTIVE 2009/38 FOR THE EWC IN
COMARISON WITH THE OLD ONE
1.NOAOBPEHU AITMHEN B HOBATA NUPEKTUBA 2009/38 3A ECP B CPABHEHUE
CbC CTAPATA

*KaAAiTepog opIoHOG TNG EVNNEPWONG Kal TNG dlaouAeuong
*Better definition of information and consultation

[lo — pobpa aecpuHnuMA 3a NHopMaLUA N KOHCYNTaLUA
*KaAAitepog TTpoodiopIouOg TOU TI gival S1akKpaTIKO OEua
*Better definition of “transnational matter”

*[1lo — no6pa aechnHnumna 3a ,,cneundpunyHN TeMaTUKN®

*AlaoUvdeon TNG d1adIKATIiag EVNHEPWONG KAl TTANPO@POPNONG TWV EPYULONEVWIV
o€ €0VIKO (epyodOTNG - CWHATEIO) KAl O EUPWTTAIKO ETTITTESO (EpY0dO6TNG — EZE)
sLinking information and consultation in european and local level

» O6o6LWeHa nHchopmaumua U KOHCcynTauusa Ha eBponencko ( padoroparten — ECP) m
MecTHO ( paboTopaten — CbBeT) HUBO.

11



FEDERATION OF

A
www.obes.qr PPN RS  iNDuSTRIAL
g L) [ WORKERS UNIONS

2. ZHMEIA BEATIQZHZ THZ NEAZ OAHI'IAZ 2009/38 I'lA TA EZE ZE ZXEZH
ME THN NAAAIA OAHI1A
2. IMPROVMENTS IN THE NEW DIRECTIVE 2009/38 FOR THE EWC IN
COMPARISON WITH THE OLD ONE
2. MOOOBPEHU AITMHEN B HOBATA NUPEKTUBA 2009/38 3A ECP B
CPABHEHUE CbC CTAPATA

*2uvéxion Asitoupyiag Tou EZE kail geTd Tnv cuyxwveuon duo
EMIXEIPNOEWYV TTOU éXOouv EZE

*EWC still exists after the merging of two companies

* MpoabmkeHue Ha gencremeto Ha ECP u cnen cnmBaHeTo Ha ABe
ApyXxecTtBa, KonTto no oraenHo umart ECP

2 UMMETOXN TWV EUPpWTTAIKWY OUVOIKAAIOTIKWY OMOCTIOVOIWY OTNV
diladikacia idpuong Tou EZE

*European trade union federations involvement in EWC establishment

* YyacTme Ha eBpOnencKnuTe CUHAMKaNMCTU B Npoueca Ha yuypeasaBaHe Ha
ECP

*AuvaToTnTa EKTTAiIdEVONG TWV HEAWYV TOU EZE

*Training of EWC members

* Bb3mMoXxHoOCTTa 3a 00y4yeHuMe Ha uYneHoBeTe Ha ECP 12
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3. THMEIA BEATIQZHZ THZ NEAZ OAHTIIAZ 2009/38 A TA EXE ZE *XEZH
ME THN NAAAIA OAHIIA
3. IMPROVMENTS IN THE NEW DIRECTIVE 2009/38 FOR THE EWC IN
COMPARISON WITH THE OLD ONE
3. NIOAOBPEHU ANNTUHEN B HOBATA NUPEKTUBA 2009/38 3A ECP B
CPABHEHUE CBbC CTAPATA

‘[Mapoxn péowv ota JEAN Tou EZE woTte va aokouv T SIKAIWMATA TOUG

*Means to EWC members to execute their duties

» CpepactBa Ha uneHoBeTe Ha ECP ga ynpaxHaBaT npaBaTa cu

*H odnyia TrpoTteivel ota Ta KpATn pEAN TG EupwTtraiknAg 'Evwong va Bsotridouv
KUPWOEIG ATTOTEAECHATIKESG, AVAAOYIKEG KOl ATTOTPETTTIKEG OE OXEON ME TN
oofapdtnTa Twv TTapaBdacewyv og 6coug TNV Trapapidalouv

*New directive suggests to the member states for sanctions that are effective,
dissuasive and proportionate in relation to the seriousness of the offence, should

be applicable in cases of infringement of the obligations arising from this
Directive.

« InpekTBaTa npepsiara Ha CTpaHUTe YneHKu Ha EBponenckusa cbro3 ga cb3gagar
pelwuTesiH1, aHarnorMTUYHN U NPeBaHTUBHU CaHKL MU, KOUTO Aa ObaaT NPUNoOXUMHU

B 3aBMCMMOCT OT CTEMNeHTa Ha HapyllaBaHe Ha 3aAbJDKeHUsTa, NPOU3TUYaLLM OT
HacToswara [JupeKkTtuBa. 13



FEDERATION OF

N
www.obes.gr PPN RS  iNDuSTRIAL
g L) [ WORKERS UNIONS

3. THMEIA BEATIQZHZ THZ NEAZ OAHTIIAZ 2009/38 IMNA TA EXE ZE *XEZH
ME THN NAAAIA OAHIIA
3. IMPROVMENTS IN THE NEW DIRECTIVE 2009/38 FOR THE EWC IN
COMPARISON WITH THE OLD ONE
3. NMOAOBPEHU ANNTMHEN B HOBATA NUPEKTUBA 2009/38 3A ECP B
CPABHEHUE CBbC CTAPATA

‘Mapoxn péowyv ota HEAN Tou EZE woTe va aoKOUV T SIKAIWHATA TOUG

*Means to EWC members to execute their duties

» CpeactBa Ha uneHoBeTe Ha ECP pa ynpaxHsaBaT npaBaTa cu

*H odnyia rpoTteivel ota Ta KpATn HEAN TG EupwTtraikig 'Evwong va Bsotriouv
KUPWOEIG OTTOTEAECHATIKES, AVOAOYIKES KOl ATTOTPETTTIKEG OE OXEON HE TN
oofapdtnta Twv TTapafdacewyv og 6coug Tnv TTapapialouv

*New directive suggests to the member states for sanctions that are effective,
dissuasive and proportionate in relation to the seriousness of the offence, should

be applicable in cases of infringement of the obligations arising from this
Directive.

[lnpekTuUBaTa Npeanara Ha CTpaHUTe YNeHKM Ha EBponenckua cbro3 Aa cb3gagar
pewnTeriHu, aHanorMTUYHU U NPeBaHTUBHU CaHKLMUU, KOUTO Aa O0bAaaT NpUNoXummn
B 3aBMCUMOCT OT CTerNneHTa Ha HapywlaBaHe Ha 3aAbJ/KeHUsTa, NMPou3Tu4yaLlum ot
HacTosiwata [lupeKkTtusa.

14
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EMIAPAZH NEAZ OAHIIAZ 2E IZXYOYZEZ 2YM®QONIEZ EZE
IMPACT ON EXISTING EWC AGREEMENTS
BJIMAHUE HA HOBATA OUPEKTUBA BbPXY OEUCTBALIMTE CNOPA3YMEHUA HA ECP
MPOONTIKEZ INA TIZ NEEZ ZYMOQNIEZ EZE
PERSPECTIVES FOR NEW AGREEMENTS
PMNEPCMNEKTUBU 3A HOBU CNMMOPA3YMEHUA

o Auvatotnta eTavadiaTTPAYMATEUONG TWV O ICXUOUCWV
CUH@WVIWV

 Possibility for renegotiation of old agreements

« BBb3MOXHOCT 32 NpeforoBapsiHe Ha CblleCcTByBalluTe
cnopasymeHus

 O1véeg oup@wyvicg idpuong EZE va gival BeATiwpéveg o€ oXéon
ME TIG TTOAQIEG

« New EWC agreement could be improved in comparison with the
old ones

« HoBuTte cnopasymeHust Ha ECP ga 6bpat nogoo6peHu B
CpaBHeHUe CbC CTapuTe

15
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Euxapiotw
Thank you
BJNTATOAPA

O&iTE TO CAIT MG
see our web site
NMOCETETE HALUUAT YEEGCAUT
www.obes.gr
ETTIKOIVWVNOTE Hadi uag oTo
contact us
CBBPXETE CE C HAC

obes@obes.gr

16



