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EUROPEAN INDUSTRIAL RELATIONS MODELS
MONTEAAA EYPQIAIKQN EPIAZIAKQN ZXEZEQN
RELATIA EUROPEANA INDUSTRIALA ‘MODELF’

«GERMANIC (GERMANY)
‘FEPMANIKO (TEPMANIA)
«GERMANIC (GERMANIA)
«ANGLO — SAXONIC (BRITAN)
-AITAOZA=QNIKO
«ANGLO-SAXON

-SOUTHERN EUROPEAN
‘NOTIAZ EYPQIMHZ
*EUROPA DE SUD

*EMPLOEES REPRENTATION SYSTEM
*EKMPOZQMHZH TQN EPFTAZOMENQN

— SINDICAT

- EPTrATIKO ZQMATEIO

— SINDICAT SI CONSILIUL MUNCITORESC

— EPTATIKO ZQMATEIO KAI EPTAZIAKO ZYMBOYAIO
* Nu cumva ar trebui sa dezvoltam un nou model comun de relatii de munca ce se va baza pe protectia
muncii la nivel modial. Cum se poate efectua ?
*Do we have to develop a new common European industrial relation model slowly by slowly based on
labor protection worldwide? How this could be done?
*MATTWCG TTPETTEI VA AVATITUEOUME OIYA OIYA £VA VEO KOIVO EUPWTTAIKO HOVTEAO EPYATIAKWY OXETEWY TTOU
Ba oTnpieTal 0TV TTPOCTACIA TNG AVOPWTTIVNG EPYATIAC O€ TTAYKOOUIO eTTiITTE®0; MW Ba yivel autd?
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2YNAIKAAIZTIKO AIKAIO
INDUSTRIAL RELATIONS LAW
DREPTUL SINDICAL

Aikaiwpa yia ouvOIKaAIoHO (CUuvOIKAAIOTIKEG EAEUDEPIES)
Right for trade unions

Drepturile sindicalismului

Aikaiwpa yia cuAAOYIKEG DIATTPAYMATEUOEIS KOl CUAAOYIKEG
ouupaocelg.

Right for collective bargains

Dreptul pentru negocierile colective si contractele colective
*AIKAiwWMA yIa EVHEPWON
*Right for information
*Dreptul la informare
cAiIKaiwpa yia diaouAgucn
*Right for consultation
*Dreptul la consultare
*AIKAiWMA YIO CUMMETOXN
*Right for participation
*Dreptul la participare
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EUROPEAN DIRECTIVES AND REGULATIONS
EYPQITAIKEXZ OAHT'IEZ KAl KANONIZMOI

DIRECTIVE EUROPENE S| REGULI

=94/45 EUROPEAN WORK COUNCILS AND 2009/38
"94/45T1A TA EYPQIAIKA XYMBOYAIA EPTAZOMENQN KAI 2009/38
=94/45 CONSILIILE EUROPENE MUNCITORESTI 2009/38

=2002/14 INFORMATION AND CONSULTATION
=2002/14 N'A NAHPO®OPHZH KAI AIABOYAEYZH

=2002/14 INFORMARE S| CONSULTARE
=2157/2001 AND 2001/86 EUROPEAN COMPANY

=2157/2001 KAI 2001/86 I'lA THN EYPQIAIKH ETAIPEIA

=2157/2001 S| 2001/86 SOCIETATEA EUROPEANA
=94/59 COLLECTIVE REDUNDUNCIES

=94/59 YANOT'IKEX ANOAYZEIZ

=94/59 CONCEDIERILE COLECTIVE
»2001/23 EZArOPEX

»2001/23 TRANSFER OF UNDERTAKINGS
=2001/23 ACHIZITII
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WHAT IS A EUROPEAN WORK COUNCIL (EWC)?
TI EINAI ENA EYPQIMAIKO ZYMBOYAIO EPTAZOMENQN (EZE);

CE REPREZINTA UN CONSILIU EUROPEAN AL MUNCITORILOR? (CEM)

EMPLOEES REPRESENTATION BODY IN COMPANY LEVEL WITH RESTRICTED ROLE IN:
EYPQIAIKO OPI'ANO EKIMNPOZQIMNH>HZ TON EPTAZOMENQN ZE EIMIMEAO NMNOAYEGONIKHX
EMIXEIPHXHZ ME MEPIOPI>XMENO POAO ZE OEMATA:

CORPUL EUROPEAN DE REPREZENTARE A ANGAJATILOR LA NIVEL DE INTREPRINDERE
INTERNATIONALA CU ROL LIMITAT IN URMATOARELE PROBLEME:

INFORMATION
*ENHMEPQZHX
INFORMARE
*CONSULTATION
*AIABOYAEYZHZ
*CONSULTARE

« AND ONLY FOR TRANSNATIONAL ISSUES?
» KAl MONO I'lA AIEONIKA ©GEMATA?
* SI NUMAI PENTRU PROBLEME TRANSNATIONALE?

* NO RIGHT FOR COLLECTIVE BARGAINS
« TO EZE AEN EXEI AIKAIQOMATIA 2YAAOT'IKEZ AIAMMPATMATEY>EI>
 FARA DREPTUL LA NEGOCIERI COLECTIVE
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WHEN A EUROPEAN WORK COUNCIL IS ESTABLISHED?
«MOTE IAPYETAI ENA EYPQIIAIKO 2YMBOYAIO
EPTAZOMENQN;»

CAND ESTE INFIINTAT UN CONSILIU EUROPEAN AL
ANGAJATILOR?

WHEN A UNDERTAKING OR GROUP OF UNDERTAKINGS HAS AT
LEAST 1000 EMPLOYEES AND 150 EMPLOYEES IN TWO MEMBER
STATES AND THE EMPLOYEES WANT IT.

OTAN H ENIXEIPHZH H OMIAOZ ENIXEIPHZEQN AIMNAZXOAEI
TOYAAXIZTON 1000 EPTAZOMENOYZ KAI 2E KAOGE MIA XQPA AINO
TOYAAXIZTON AYO EYPQIMAIKEZ XQPEZX ANAZXOAEI 150
EPFAZOMENOYZ KAI TO OEAOYN Ol EPFTAZOMENOI

«CAND O INTREPRINDERE SAU UN GRUP DE INTREPRINDERI ARE
CEL PUTIN 1000 DE ANGAJATI Sl IN DOUA TARI EUROPENE ARE CEL
PUTIN 150 DE ANGAJATI IN FIECARE TARA IAR ANGAJATII ISI
DORESC ACEST LUCRU.
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WHAT IS A EUROPEAN COMPANY (EWC)?
T1 EINAI MIA EYPQIAIKH ETAIPEIA (SE);

CE ESTE O COMPANIE EUROPEANA ?
A COMPANY BASED IN ONE EUROPEAN COUNTRY THAT CAN MAKE BUSINESS IN ALL EUROPE

H EYPQIAIKH ETAIPEIA EXEI EAPA ZE MIA EYPQIAIKH XQPA KAI MIMOPEI NA APAXTHPIONOIEITAI ZE OAH THN
EYPQINH

O COMPANIE EUROPEANA ISI ARE SEDIUL INTR-UN STAT EUROPEAN S| POATE SA AIBA ACTIVITATE IN TOATA
EUROPA.

A EUROPEAN COMPANY COULD HAVE AN EMPLOEES REPRESENTATION BODY (AS A EUROPEAN WORK
COUNCIL) WITH RESTRICTED ROLE IN:

MIA EYPQIMAIKH ETAIPEIA MOOPEI NA EXEI ENA EYPQIAIKO OPIANO EKIMPOZQIMHZHZ TON EPFTAZOMENQN
2E ENIMNEAO NOAYEONIKHX ENIXEIPHZHZ (MEPIMOY ZAN TO EYPQIMAIKO ZYMBOYAIO EPTAZOMENQN) ME
MEPIOPIZMENO POAO >E OEMATA:

O COMPANIE EUROPEANA POATE SA AIBA UN ORGAN EUROPEAN DE REPREZENTARE A ANGAJATILOR LA NIVEL
DE MULTINATIONALA (APROXIMATIV CA SI CONSILIUL EUROPEAN AL MUNCITORILOR) CU ROL LIMITAT IN
URMATOARELE PROBLEME :

*INFORMATION
*ENHMEPQ>HZ
*INFORMARE
*CONSULTATION
*AIABOYAEYZHX
*CONSULTARE
*PARTICIPATION
2 YMMETOXHZ
*PARTICIPARE
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«WHEN A EUROPEAN COMPANY IS ESTABLISHED?»
«MOTE IAPYETAI MIA EYPQIIAIKH ETAIPEIA;»
“CAND SE INFIINTEAZA O COMPANIE EUROPEANA?”

‘WHEN THE MANAGEMENT OF A COMPANY OR A GROUP OF COMPANIES
WANTS.

OTAN H AIOIKHZH MIA EMNIXEIPHZHZ H OMIAOY ENIXEIPHZEQN OEAEI
CAND MANAGEMENTUL UNEI COMPANII SAU AL UNUI GRUP DORESTE

A EUROPEAN COMPANY COULD NOT BE ESTABLISHED WITHOUT
EMPLOYEES AGREMMENT ON THEIR ROLE

*MIA EYPQIIAIKH ETAIPEIA AEN IAPYETAI AN AEN ZYM®QNHZOYN Ol
EPFAZOMENOI I'lA TON POAO TOYZ

« O COMPANIE EUROPEANA NU POATE FI INFIINTATA DACA NU SUNT DE ACORD
ANGAJATII REFERITOR LA ROLUL ACESTORA
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EUROPEAN WORK COYNCIL AND EUROPEAN COMPANY
EYPQIMAIKO 2YMBOYAIO EPFAZOMENQN KAI EYPQIAIKH ETAIPEIA
CONSILIUL EUROPEAN SI COMPANIA EUROPEANA

SET UP Special Negotiating Body Special Negotiating Body
IAPYZH E1d1k AlatmrpayuateuTik) Opdda E1d1ki AlamrpayuateuTik) Opdada
CONSTITUIRE Grupul Special de Negociere Grupul Special de Negociere

Representative Body (employees’)

OPERATION European Work Council Opyavo ekmrpoowtrnong (epyalopévwy)
AEITOYPTIA Eupwraiké ZuppouAio Epyalopévwv Corpul Reprezentativ
FUNCTIONARE Consiliul European al Muncitorilor (al angajatilor)

IN CASE OF “NO

AGREMENT” Subsidiary Requirements Standard Rules
2E NEPINTQZH MH Eikoupikég diatageig Aiatageig avagpopdg
ZYMOQNIAZ Dispozitii subsidiare Dispozitii de Referinta

IN CAZUL NEINTELEGERII

Information, consultation and

RIGHTS Information and consultation participation
AIKAIQMATA Evnuépwon kai diafoUAguon Evnuépwon di1afoUAguon Kal CUMHETOXA
DREPTURI Informare si consiliere Informare, consiliere si participare




FEDERATION OF

A
www.obes.qr PPN RS  iNDuSTRIAL
g L) [ WORKERS UNIONS

1. 2HMEIA BEATIQZHZ THZ NEAZ OAHT'IAZ 2009/38 I'lA TA EZE 2E 2XE2ZH ME
THN MAAAIA OAHTIA
1. IMPROVMENTS IN THE NEW DIRECTIVE 2009/38 FOR THE EWC IN
COMARISON WITH THE OLD ONE
1.PUNCTELE DE IMBUNATATITE ALE NOII DIRECTIVE REFERITOARE LA CEM IN
COMPARATIE CU CELE VECHI

*KaAAiTepog opIoHOG TNG EVNNEPWONG Kal TNG dlaouAeuong
*Better definition of information and consultation

*O definitie mai buna a informarii si consilierii

*KaAAitepog TTpoodiopIouOg TOU TI gival S1akKpaTIKO OEua
*Better definition of “transnational matter”

*O definitie mai buna a ce inseamna “problema transnationala”

*AlaoUvdeon TNG d1adIKATIiag EVNHEPWONG KAl TTANPO@POPNONG TWV EPYULONEVWIV
o€ €0VIKO (epyodOTNG - CWHATEIO) KAl O EUPWTTAIKO ETTITTESO (EpY0dO6TNG — EZE)

sLinking information and consultation in european and local level

* Interconectarea procedurii de informare si consiliere la nivel european si local

10
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2. ZHMEIA BEATIQZHXZ THZ NEAZ OAHI'IAZ 2009/38 I'lA TA EZE ZE ZXEZH
ME THN NAAAIA OAHIIA
2. IMPROVMENTS IN THE NEW DIRECTIVE 2009/38 FOR THE EWC IN
COMPARISON WITH THE OLD ONE
2. PUNCTELE IMBUNATATITE ALE NOII DIRECTIVE 2009/38 REFERITOARE
LA CEM IN COMPARATIE CU DIRECTIVA VECHE

*2uvéxion Asitoupyiag Tou EZE kail geTd Tnv cuyxwveuon duo
EMIXEIPNOEWYV TTOU é€Xouv EZE

*EWC still exists after the merging of two companies

» Continuarea functionarii CEM si dupa fuzionarea a doua companii care
au CEM

2 UMMETOXN TWV EUpWTTAIKWY OUVOIKAAIOTIKWY OMOCTIOVOIWY OTNV
diladikacia idpuong Tou EZE

*European trade union federations involvement in EWC establishment

» Participarea fedaratiilor sindicale europene la procedura infiintarii CEM
*AuvaToTnTa EKTTAiIdEVONG TWV HEAWYV TOU EZE

*Training of EWC members

 Formarea membrilor CEM

11
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3. THMEIA BEATIQZHZ THZ NEAZ OAHTIIAZ 2009/38 IMNA TA EXE ZE *XEZH
ME THN NAAAIA OAHIIA
3. IMPROVMENTS IN THE NEW DIRECTIVE 2009/38 FOR THE EWC IN
COMPARISON WITH THE OLD ONE
3. PUNCTELE IMBUNATATITE ALE NOII DIRECTIVE 2009/38 REFERITOARE
LA CEM IN COMPARATIE CU DIRECTIVA VECHE

‘Mapoxn péowyv ota HEAN Tou EZE woTe va aoKOUV T SIKAIWHATA TOUG

*Means to EWC members to execute their duties

* Furnizarea mijloacelor catre membrii CEM pentru a isi exercita drepturile

*H odnyia rpoTteivel ota Ta KpATn HEAN TG EupwTtraikig 'Evwong va Bsotriouv
KUPWOEIG OTTOTEAECHATIKES, AVOAOYIKES KOl ATTOTPETTTIKEG OE OXEON HE TN
oofapdtnta Twv TTapafdacewyv og 6coug Tnv TTapapialouv

*New directive suggests to the member states for sanctions that are effective,
dissuasive and proportionate in relation to the seriousness of the offence, should

be applicable in cases of infringement of the obligations arising from this
Directive.

 Directiva propune membrilor din Statele Membre ale Uniunii Europene sa impuna
sanctiuni, eficiente si proportionate in ceea ce priveste seriozitatea faptelor.

12
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[MMaAaid odnyia yia Ta EZE (dev gixe opiopd yia Tnv evnuépwon)
*Odnyia 2002/14 (MNA 240/2006)
— OlaBifaon oToixgiwv a1rd TOV EPYOdOTN OTOUG EKTTPOCWITOUG TWV
EPYALOMEVWV TTPOKEINEVOU VA AGBOUV yVWON TOU EKACTOTE BEUATOG
KOl VO TO EGETACOUV,
*Néa odnyia yia ta EZE 2009/38
— n S1aBifaon oToIXEiWV ATTO TOV EPYODOTN OTOUG EKTTPOCWITTOUG
TWV EPYACOMEVWYV TTPOKEINEVOU AUTOI VA KATATOTTIOTOUV YIO TO
EKAOTOTE BEPA KAl VO TO EEETACOUV" N EVNHEPWO
TTPOAYMATOTTOIEITOI TOV KATAAANAO XpOVO, HE TOV KATAAANAO TPOTTO
KOl TO KOATAAANAO TTEPIEXOMUEVO, WOTE VO NTTOPOUV Ol EKTTPOCWTTOI
TWV EPYACOMEVWYV VA £EETAOOUV O€ BABOG TIG TTIOAVES OCUVETTEIEG
KO, EVOEXOMEVWG, VA TTPOETOINALOUV TIG OIOBOUAEUCEIS ME TO

apu6dIo OpYAVO TNG ETTIXEIPNONG ) TOU OMIAOU ETTIXEIPHOCEWYV
KOIVOTIKNG KAiJOKaG,

13
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INFORMATION

*Old EWC directive (no definition)
*Directive 2002/14

information’ means transmission by the employer to the
employees' representatives of data in order to enable them to
acquaint themselves with the subject matter and to examine it;

New EWC directive 2009/38

‘information’ means transmission of data by the employer to the
employees’ representatives in order to enable them to acquaint
themselves with the subject matter and to examine it; information
shall be given at such time, in such fashion and with such content
as are appropriate to enable employees’ representatives to
undertake an in-depth assessment of the possible impact and,
where appropriate, prepare for consultations with the competent
organ of the Community-scale undertaking or Community-scale
group of undertakings;

14
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AIABOYAEY2H

MaAaid odnyia yia Ta EXE (MA 40/97)
—avTtaAAayn aroPewyv Kal N KaBiEpwon SIGAGYOU HETASU TWV EKTTPOCWITWYV TWV
EPpYalopEVWYV Kal TNG KEVTPIKAG d10iknong i otroloudnTroTe AAAou appodiou
opydvou d1euBUVTIKOU £TTITTEOOU

Odnyia 2002/14 (MNA 240/2006)
—n avraAAayn aroPewyv Kal N KaBiEpworn S1aAGyou HETASU TWV EKTTPOCWITTWYV
TWV £PYAJOMEVWV KAl TOU EPYOOOTOU.

Néa odnyia yia Ta EXE 2009/38

—n KaBiEpwon d1aAdyou Kal avTaAAAYAG ATTOWPEWV HETASU TWV EKTTPOCWITWYV TWV
EPYaloHEVWV Kal TNG KEVTPIKAGS d1E00uvoNG 1 oTToIoUdATTOTE AAAOU
KaTtaAANASTEPOU Opydvou di1euBUVTIKOU eTTITTEOOU, O€ XPOVO, UE TPOTTO KOl ME
TTEPIEXOMEVO TTOU BivOuVv Tn dUVATOTNTA OTOUG EKTTPOCWITOUG TWV EPYAJOMEVWY,
ME BAoOnN Ta OTOIXEIO TTOU TTAPACXEONKAY, VA SIOTUTTWVOUV YVWHN YId TA
TTPOTEIVOUEVA METPA ME TA OTToia OXETI(eTAl N S1ABOUAEUON, HE KABE ETTIQUAAEN
TwWV g€uBuvwy TNG d10iKNOoNG KAl o€ EUAOYN TTpoBeoia, n oTToia UTTopPEi va
AauBaveTtal UTTOWN ATTO TNV ETTIXEIPNOT KOIVOTIKNG KAiJaKag | Tov OpIAO
ETTIXEIPHOEWV KOIVOTIKNG KAiJAKAG

15
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CONSULTATION

Old EWC directive
Consultation means the exchange of views and establishment of a dialogue
between employees’ representative and central management or any more
appropriate level of management

Directive 2002/14

‘consultation’ means the exchange of views and establishment of dialogue
between the employees' representatives and the employer.

New EWC directive 2009/38

—consultation’ means the establishment of dialogue and exchange of views
between employees’ representatives and central management or any more
appropriate level of management, at such time, in such fashion and with such
content as enables employees’ representatives to express an opinion on the
basis of the information provided about the proposed measures to which the
consultation is related, without prejudice to the responsibilities of the
management, and within a reasonable time, which may be taken into account
within the Community-scale undertaking or Community-scale group of
undertakings;

16
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EMIAPAZH NEAZ OAHIIAZ 2E IZXYOYZEZ 2YM®QONIEZ EZE
IMPACT ON EXISTING EWC AGREEMENTS
IMPACTUL NOII DIRECTIVE ASUPREA ACORDURILOR EXISTENTE
MPOONTIKEZ INA TIZ NEEZ ZYMO®QNIEZ EZE
PERSPECTIVES FOR NEW AGREEMENTS
PERSPECTIVE PENTRU NOI ACORDURI CEM

o Auvatotnta eTavadiaTTPAYMATEUONG TWV O ICXUOUCWV
CUH@WVIWV

 Possibility for renegotiation of old agreements
 Posibilitatea de renegociere a acordurilor deja in vigoare

o O1véeg ouppwyviceg idpuong EZE va gival BeATiIwpéEveEG o€ oXEoN
ME TIG TTOAQIEG

« New EWC agreement could be improved in comparison with the
old ones

* Noile conventii de infiintare a CEM sa fie imbunatatiere in relatie
cu cele vechi

17
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Euxapiotw
Thank you
Multumesc
OciTE TO CAIT HOAG

see our web site
vizitati site-ul nostru
www.obes.gr
ETMIKOIVWVAOTE Hadi pOag oTO
contact us
ne contactati la

obes@obes.gr

18



