FEDERATION OF

www.obes.gr Q DS  INDUSTRIAL
_J/ WORKERS UNIONS

EUROPEAN WORK COUNCILS (EWC)
AND THE NEW EUROPEAN DIRECTIVE 2009/38
EYPQMNAIKA YMBOYAIA EPFAZOMENQN (EZE)
KAI H NEA OAHTI'IA 2009/38

Dip. Ing. Panos Katsampanis

OBES trainer

MNavayiwTtng Karoaptravng M-H EMI
EmoTtnuovikog ouvepyatng tTng OBEX

Conference Greece 19/11/11
Huepida otnv EAAGOa oTic 19/11/11



FEDERATION OF

I"A\ —
www.obes.qr Q") D INDUSTRIAL
obes.g L) [ WORKERS UNIONS

WHAT IS HAPPENING NOW IN EUROPE AND
WORLDWIDE?
TI 2YMBAINEI TQPA 2THN EYPQITH KAI NMAITKOZMIA;

Some new? ldeas in today crisis.

Buy American, British jobs 4 British workers, la France d' abord,
Deutche Jobs fur Deutschen

*MepikEC VEEC; 10EEC TNV ONUEPIVN KPIiON

*AyOpAOTE AUEPIKAVIKA TTPOIOVTA, BpeTaVIKEC DOUAEIEC YIa BpeTavoug
epyareg, Mpwta n FaAAia, MNepuavikeg dOUAgIEC yia Mepuavoug

*Globalization, European integration (European social model) or crisis
and protectionism?

[laykoouIoTT0iNaN, EUPWTTAIKI) OAOKANPWAN (EUPWTTAIKO KOIVWVIKO
MOVTEAO) N KPION KAl TTPOCTATEUTIONOC;
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EWC IN CURRENT SITUATION?
TA E2E 2HMEPA

*Which is the role of European Work Councils in this
environment? Are they strong enough to protect the European
social model?

[lolog eival o poAog Twv EupwTtraikwyv ZUpBouAiwv
Epyalopevwyv ae auto 1o TTEpIBAAAov; Eival apkeTa 1oxupa yia va
TTPOOTATEUOOUV TO EupwTraikd Koiviwviko MovTEAO;

*Does the new revision of the EWC directive support enough the
role and effectiveness of the EWC?

*H véa avaBewpnon TnG odnyiag yia Ta EZE uttooTtnpilel apkeTa
TOV POAO KalI TNV ATTOTEAETUATIKA AsiToupyia Twv EXE;
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SIMILARITIES AND DIFFERNCES IN THE EUROPEAN LABOUR
CULTURE?

OMOIOTHTEZ KAI AIA®OPE2 2TON EYPQITAIKO 2YNAIKAAIZMO;
Are there differences in industrial and trade union culture in the EU member
states?

*YTTAPXOUV DIaQOPEC OTIC AVTIANWEIC KAl TNV TTPAKTIKI TWV EPYATIAKWY KAl TwV
OUVOIKOAIOTIKWY OXETEWV OTIC EUPWTTAIKES XWPEG;

*Yes, we have to learn the differences in order to cooperate effectively and to
achieve our members aims

*Nal, TTpETTEl va YABoUE TIG DIAPOPES WATE VO CUVEPYACOUATTE
QTTOTEAEOUATIKA KAl VA TTETUXOULE TOUG OTOXOUG TWV HMEAWYV HOG.

Don’t forget that the multinational companies follow the same company policy
and rules in all European countries.

*Mn Eexvape OTI Ol TTOAUEBVIKEG ETTIXEIPATEIC AKOAOUBOUV TNV idia TTOANITIKNA KAl
KAVOVEC 0€ OAEG TIC XWPEC TG EupwtTng.

*Does capital and work have the same power?

*To KEQPAAQIO KAl N Epyaadia EXouv Tnv idla duvaun;

*Does law support work as much as support capital?

*O VOUOC TTPOCTATEVUEI TRV EPYATIA OTTWG TO KEPAAQIO; 4
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EUROPEAN INDUSTRIAL RELATIONS MODELS
MONTEAAA EYPQITAIKQN EPTAZIAKQN > XEZEQN

COUNTRY OF ORIGIN
XQPA
— GERMANIC (GERMANY)
— FEPMANIKO (FTEPMANIA)
— AGLO - SAXONIC (BRITAN)
— AITAOZA=QNIKO
— SOUTHERN EUROPEAN
— NOTIAZ EYPQIMHZ

‘EMPLOEES REPRENTATION SYSTEM
*EKMPOZQIMNHZH TQN EPFTAZOMENQN

— TRADE UNION

— EPFATIKO ZQMATEIO

— TRADE UNION AND WORK COUNSIL

— EPFATIKO ZQMATEIO KAI EPTAZIAKO ZYMBOYAIO
Do we have to develop a new common European industrial relation model
slowly by slowly based on labor protection worldwide? How this could be done?
*MNTTWG TTPETTEI VA avaTrTugoups alyQ gIya £va VEO KOIVO EUPWTTAIKO LOVTEAO
EPYACIOKWY OXETEWV TTOU Ba gTNRICETAI OTNV TIPOCTATIA TNG AVOPWTTIVNG
epyaaciag g€ TrTaykoouio emiedo; MNwg Ba yivel auto?
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WORKERS’ REPRESENTATION
(EKMPOZQIMH2ZH EPTAZOMENQN)

Trade union
(ouvdikaTo)
Work council
(epyaociaké cuuouAio)
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WORK COUNSIL (EPIFAZIAKO 2YMBOYAIO)

B Workers
ﬁ‘ (epyalopuevol)
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INDUSTRIAL RELATIONS LAW

Aikaiwpa yia ouvOIKaAIoHO (CUuvOIKAAIOTIKEG EAEUDEPIES)

[

Right for trade unions

Aikaiwpa yia UAAOYIKEG SIATTPAYMATEUOEIS KOl CUAAOYIKEG

oupBdosig. -

Right for collective bargains

i

*AIKAiwpa yIa EVNéPpWON

[

*Right for information
sAikaiwpa yia diafoUAguon
*Right for consultation
*AIKAiWMA YIO CUMMETOXN

*Right for participation
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SO WHAT IS COMMON IN EUROPE?
TI EINAI TOTE KOINO 2THN EYPQIIH;

EMPLOEES INTERESTS FOR A BETTER LIFE (COMMON IN ALL EUROPE)

Ol ANATKEZ TQN EPTAZOMENQN TA MIA KAAAITEPH ZQH (KOINES SE OAH THN
EYPQIMH)

EUROPEAN DIRECTIVES AND REGULATIONS THAT THE MEMBER STATES
TRANSPOSE TO NATIONAL LAWS

EYPQIAIKEZ OAHIEZ KAl KANONIZMOI MNMOY TA KPATH MEAH ENZQMATQNOYN
2TH EONIKH NOMOGEZIA TOYZ

*ATTENTION TO THE TRANSPOSITION PROCESS (e.g. election process for
employees members)

[TPOZOXH XTH META®OPA ZTHN EONIKH NOMOOEZIA (11.X. TPOTTOG EKAOYNG
MEAWV)

*OBES CONCENTRATED ON THE RIGHT APPLICATION OF EU DIRECTIVES IN
THE GREEK COURTS

H OBEZ AINEI IAIAITEPH ZHMAZIA ZTHN E®APMOIH TQN EYPQIMAIKQN
OAHI'QN AMNO TA EAAHNIKA AIKAZTHPIA. 9
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EUROPEAN DIRECTIVES AND REGULATIONS
EYPQIAIKEZ OAHI'IEX KAl KANONIZMOI

*04/45 EUROPEAN WORK COUNCILS AND THE REVISION OF IT

*04/45 A TA EYPQIAIKA XYMBOYAIA EPFTAZOMENQN KAI H
ANAGEQPHZH THX

«2002/14 INFORMATION AND CONSULTATION
«2002/14 T'IA MAHPO®OPHZH KAI AIABOYAEYZH
«2157/2001 AND 2001/86 EUROPEAN COMPANY
«2157/2001 KAI 2001/86 INA THN EYPQITAIKH ETAIPEIA

«2009/38 NEW DIRECTIVE FOR EWC

«2009/38 NEA OAHIA TIA TA EYPQIAIKA
2YMBOYAIA EPTAZOMENQN

10
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WHAT IS A EUROPEAN WORK COUNCIL (EWC)?
TI EINAI ENA EYPQITAIKO 2YMBOYAIO EPTAZOMENQN (EZE);

EMPLOEES REPRESENTATION BODY IN COMPANY LEVEL WITH
RESTRICTED ROLE IN:

EYPQITAIKO OPI'ANO EKIPOZQIMHZHZ TQN EPTAZOMENQN ZE
EMIMEAO MNMNOAYEONIKHZ EMNMIXEIPHZHXZ ME MEPIOPIZMENO POAO
2E OEMATA:

«INFORMATION
*ENHMEPQ>H>
«CONSULTATION
AIABOYAEYZHX

« AND ONLY FOR TRANSNATIONAL ISSUES
« KAl MONO T'IA AIEONIKA OEMATA

« NO RIGHT FOR COLLECTIVE BARGAINS
« TO E2E AEN EXEI AIKAIOMA TIA 2YAAOIKE2 AIAMMPATMATEYZ2EIY

11
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WHEN A EUROPEAN WORK COUNCIL IS ESTABLISHED?
«[MOTE IAPYETAI ENA EYPQITAIKO 2YMBOYAIO
EPITAZOMENQN;»

*WHEN A UNDERTAKING OR GROUP OF UNDERTAKINGS HAS AT LEAST 1000
EMPLOEES AND 150 EMPLOEES IN TWO MEMBER STATES AND THE
EMPLOEES WANT IT.

*OTAN MIA EMIXEIPHZH H OMIAOZ ENMIXEIPHZEQN ATMNAXXOAEI
TOYAAXIZTON 1000 EPTAZOMENOYZ KAI ZE KAGE MIA XQPA AMNO
TOYAAXIZTON AYO EYPQIAIKEZ XQPEZ AlNA>XXOAEI 150 EPTAZOMENOYZ
KAI TO ©OEAOYN Ol EPTAZOMENOI

*Approximately 2400 multinational companies are covered by the EWC directive
*Only 800 multinational companies have EWC agreement. Why?

[Nepitrou 2400 TTOAUEBVIKEG eTTIXEIPNOEIC KAAUTITOVTAI aTTd TNV Odnyia yia Ta EXE.
*Movo 800 1ToAuebvIKEG eTTIXEIPROEIC £Xouv EZE. MNari;

12
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1. ZHMEIA BEATIQ2H2 THZ NEAZ OAHTI'IAZ 2009/38 TA
TA EZE 2E 2XE2H ME THN MAAAIA OAHTIIA

1. IMPROVMENTS IN THE NEW DIRECTIVE 2009/38

FOR THE EWC IN COMARISON WITH THE OLD ONE

*KaAAiTepOG OPICHOG TNG EVNHEPWONG Kal TNG OlaBoUAguong
*Better definition of information and consultation
*KaAAiTepog TTpoodIoPICHOG TOU TI €ival OIAKPATIKO OEpa
*Better definition of “transnational matter”

*AlaoUVvOeo TG O1a0IKACIAG EVNHEPWONGS KAl TTANPO@OPNONGS
TWV EPYOCOMEVWYV O€ EOVIKO (EpyodOTNG - CWHATEIO) KAl O€
EUPWTTAIKO eTTiTTESO (EPYOOOTNG — EZE)

Linking information and consultation in european and local level

13
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2. 2HMEIA BEATIQzHZ THZ NEAZ OAHI'IAZ 2009/38 I'lA
TA EZE 2E 2XE2H ME THN MAAAIA OAHTIIA

2. IMPROVMENTS IN THE NEW DIRECTIVE 2009/38

FOR THE EWC IN COMARISON WITH THE OLD ONE

o2uvéxion Asitoupyiag Tou EZE kal geTd TnV ouyxwveuon duo
EMIXEIPNOEWYV TTOVU £Xouv EZE

EWC still exists after the merging of two companies

*JUMMETOXN TWV EUpWTTAIKWY GUVOIKAAIGTIKWY OMOOTIOVOIWYV
otnv di1adikacia idpuong Tou EZE

European trade union federations involvement in EWC
establishment

*AuvaTtoTnNTa EKTTAIOEUONG TWV HEAWYV TOU EZE

*Training of EWC members

14
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3. ZHMEIA BEATIQ2ZHZ THZ NEAZ OAHTI'IAZ 2009/38 T'lIA
TA EZE 2E 2XEZH ME THN MNMAAAIA OAHrIIA
3. IMPROVMENTS IN THE NEW DIRECTIVE 2009/38
FOR THE EWC IN COMARISON WITH THE OLD ONE

[Tapoxn péowyv oTa HEAN Tou EZE woTe va aoKouv Ta dIKAIWHATA
TOUG

Means to EWC members to execute their duties

*H odnyia rporteivel oTa Ta KPpATN MEAN TS EupwTtraikhig Evwong
va 0o TTi{OUV KUPWOEIG ATTOTEAECHATIKES, AVAAOYIKEG Kal
QTTOTPETTTIKEG OE OXEON ME TN OORAPOTNTA TWV TTAPABACEWY O€
6ooug TNV TTapapialouv

New directive suggests to the member states for sanctions that
are effective, dissuasive and proportionate in relation to the

seriousness of the offence, should be applicable in cases of
infringement of the obligations arising from this Directive.

15
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[MMaAaid odnyia yia Ta EZE (dev gixe opiopd yia Tnv evnuépwon)
*Odnyia 2002/14 (MNA 240/2006)
— OlaBifaon oToixgiwv a1rd TOV EPYOdOTN OTOUG EKTTPOCWITOUG TWV
EPYALOMEVWV TTPOKEINEVOU VA AGBOUV yVWON TOU EKACTOTE BEUATOG
KOl VO TO EGETACOUV,
*Néa odnyia yia ta EZE 2009/38
— n S1aBifaon oToIXEiWV ATTO TOV EPYODOTN OTOUG EKTTPOCWITTOUG
TWV EPYACOMEVWYV TTPOKEINEVOU AUTOI VA KATATOTTIOTOUV YIO TO
EKAOTOTE BEPA KAl VO TO EEETACOUV" N EVNHEPWO
TTPOAYMATOTTOIEITOI TOV KATAAANAO XpOVO, HE TOV KATAAANAO TPOTTO
KOl TO KOATAAANAO TTEPIEXOMUEVO, WOTE VO NTTOPOUV Ol EKTTPOCWTTOI
TWV EPYACOMEVWYV VA £EETAOOUV O€ BABOG TIG TTIOAVES OCUVETTEIEG
KO, EVOEXOMEVWG, VA TTPOETOINALOUV TIG OIOBOUAEUCEIS ME TO

apu6dIo OpYAVO TNG ETTIXEIPNONG ) TOU OMIAOU ETTIXEIPHOCEWYV
KOIVOTIKNG KAiJOKaG,

16
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INFORMATION

*Old EWC directive (no definition)
*Directive 2002/14

information’ means transmission by the employer to the
employees' representatives of data in order to enable them to
acquaint themselves with the subject matter and to examine it;

New EWC directive 2009/38

‘information’ means transmission of data by the employer to the
employees’ representatives in order to enable them to acquaint
themselves with the subject matter and to examine it; information
shall be given at such time, in such fashion and with such content
as are appropriate to enable employees’ representatives to
undertake an in-depth assessment of the possible impact and,
where appropriate, prepare for consultations with the competent
organ of the Community-scale undertaking or Community-scale
group of undertakings;

17
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AIABOYAEY2H

MaAaid odnyia yia Ta EXE (MA 40/97)
—avTtaAAayn aroPewyv Kal N KaBiEpwon SIGAGYOU HETASU TWV EKTTPOCWITWYV TWV
EPpYalopEVWYV Kal TNG KEVTPIKAG d10iknong i otroloudnTroTe AAAou appodiou
opydvou d1euBUVTIKOU £TTITTEOOU

Odnyia 2002/14 (MNA 240/2006)
—n avraAAayn aroPewyv Kal N KaBiEpworn S1aAGyou HETASU TWV EKTTPOCWITTWYV
TWV £PYAJOMEVWV KAl TOU EPYOOOTOU.

Néa odnyia yia Ta EXE 2009/38

—n KaBiEpwon d1aAdyou Kal avTaAAAYAG ATTOWPEWV HETASU TWV EKTTPOCWITWYV TWV
EPYaloHEVWV Kal TNG KEVTPIKAGS d1E00uvoNG 1 oTToIoUdATTOTE AAAOU
KaTtaAANASTEPOU Opydvou di1euBUVTIKOU eTTITTEOOU, O€ XPOVO, UE TPOTTO KOl ME
TTEPIEXOMEVO TTOU BivOuVv Tn dUVATOTNTA OTOUG EKTTPOCWITOUG TWV EPYAJOMEVWY,
ME BAon Ta oTOIXEIO TTOU TTAPpACXEONKAY, va SIOTUTTWVOOUV YVWHN Yid TA
TTPOTEIVOUEVA METPA ME TA OTToia OXETI(eTAl N S1ABOUAEUON, PE KABE ETTIQUAAEN
TwWV geuBuvwy TNG d10iKNOoNG Kal o€ EUAoYN TTpoBeoia, n oTroia UTTopPEi va
AauBaveTtal uTTOWN ATTO TNV ETTIXEIPNOT KOIVOTIKNG KAiJaKag i Tov OpIAO
ETTIXEIPHOEWV KOIVOTIKNG KAiJAKAG

18
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CONSULTATION

Old EWC directive
Consultation means the exchange of views and establishment of a dialogue
between employees’ representative and central management or any more
appropriate level of management

Directive 2002/14

‘consultation’ means the exchange of views and establishment of dialogue
between the employees' representatives and the employer.

New EWC directive 2009/38

—consultation’ means the establishment of dialogue and exchange of views
between employees’ representatives and central management or any more
appropriate level of management, at such time, in such fashion and with such
content as enables employees’ representatives to express an opinion on the
basis of the information provided about the proposed measures to which the
consultation is related, without prejudice to the responsibilities of the
management, and within a reasonable time, which may be taken into account
within the Community-scale undertaking or Community-scale group of
undertakings;

19
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EMIAPAZH NEAZ OAHTI'IAZ Z2E IZXYOYZEZ ZYM®QNIEXZ EZE
IMPACT ON EXISTING EWC AGREEMENTS
MPOOMTIKEZ IN'A TIZ NEEZ 2YMO®QNIEZ EZE
PERSPECTIVES FOR NEW AGREEMENTS

o AuvaToTnTa £TTAVAdIATTPAYMATEUCNG TWV RON
ICXUOUO WYV CUHPWVIWYV

 Possibility for renegotiation of old agreements

 O1veeg ouppwyvieg iIdpuong EZE va givai
BeATIWHNEVEG OE OXEON ME TIG TTOAAIEG

« New EWC agreement could be improved in
comparison with the old ones

20
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OBES AND EWC

H OBEZ KAI TA EXE
“MATERIAL FOR TRADEUNIONISTS AND MEMBERS OF EWC
*YAIKA TIA TYNAIKAAIETES KAI MEAH EZE.

*PRACTICAL GUIDE FOR THE EUROPEAN DIRECTIVE 94/45 FOR THE EUROPEAN WORK
COUNCILS

[TIPAKTIKOZ OAHIOZ I'lA THN E®PAPMOI'H THZ OAHI'IAZ 94/45 T'lA TA EYPQIIAIKA
2YMBOYAIA EPFAZOMENQN

*THE ROLE OF THE PERIPHERAL COUNTRIES IN THE EUROPEAN WORK COUNCILS

*O POAOZ TQN MNMEPI®EPIAKQN KPATQN ZTA EYPQIIAIKA XYMBOYAIA EPFTAZOMENQN (EZE)
*European company - a new institution

*EYPQIIAIKH ETAIPEIA - ENAZ NEOZ OEZMOZ

*TRANSLATION OF TWO ETUC TRAINING MATERIAL FOR EWC
‘META®PAZH ZTA EAHNIKA AYO EKAOZQN THZ EYPQITAIKHZ ZYNOMOZIONAIAZ
EPFAZOMENQN I'lA TA EYPQIIAIKA ZYMBOYAIA EPTAZOMENQN

ALL THE MATERIAL ARE IN OBES WEB SITE IN ENGLISH AND GREEK
TA YAIKA MOY EXElI ANAMNTYZ=EI H OBEZ EINAI ZTO INTEPNET ZTA AITAIKA KAI ZTA EAAHNIKA

*TRAININGS, WORKSHOP AND CONFERENCES IN ATHENS, SOFIA AND BUCAREST.
*EKMAIAEYZEIZ, 2YZHTH2EIZ KAl HMEPIAEZ >THN AOHNA, 20®IA KAl BOYKOYPEZTI

*ON GOING INFORMATION ON EWC NEW TOPICS FOR TRADE UNIONISTS
«2YXNH EMHMEPQ3H >YNAIKAAIZTON NA OEMATA EZE.

INFORMATION TO MPs IN GREEK AND EU PARLIAMENT ON EWC AND EUROPEAN COMPANY ISSUES

ENHMEPQ3H MEAQN EAAHNIKOY KAI EYPQIAIKOY KOINOBOYAIOY IlA TIZ OEZEIX MAZ ZE OEMATA
EZE KAI EYPOIAIKH2 ETAIPEIAZ K.A.M.

TECHNICAL ASSISTANCE IN EWC MEMBERS AND OTHER INTERESTED PARTIES.
-[TAPOXH Z2YMBOYAQN 2E MEAH EZE KAl KAGE ENAIAOEPOMENO 21
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Euxapiotw
Thank you

OEiTE TO CAIT HOG
see our web site
www.obes.gr
ETTIKOIVWVNOTE Hali uog oTO
contact us

obes@obes.gr)
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